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Learning is 
ESSENTIAL  AND
SO ARE  TEACHERS
Teachers might not be listed as essential workers, 
but every essential worker was taught by a teacher. 
If learning is the route to a job to support a family, 
to acquire skills to launch a career, to lead our 
country into the future, then in uncertain times, 
what is more essential?

Thanks to South Africa’s teachers, learning has not 
stopped. Even though we cannot meet face-to-face, 
we offer our support while respecting the rules of 
social distancing. 

• Survival Guides for the Revised Annual 
 Teaching Plans

• Free Virtual Teacher Training Workshops

• Classroom Solutions Teacher’s Portal with  
 free resources

We remain committed to support you and are ready 
to provide you with great service and fast deliveries 
of all your favourite Pearson products. 

http://www.adessa.org.za
http://www.schooladvisor.co.za
https://za.pearson.com
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objective or as a spontaneous ‘bug hunt’,” 

he says.

“Subsequently, their needs analysis 

developed in respect of their own learning 

and learning environment and mapping of 

their product against that marketplace, will 

give them experience that will be of real 

value in any real-life work environment.”

Mulder says students will be given the 

chance to write a wish list, mapped 

against their hack results and self-

assessment, and develop a case study 

and proposal for future features which will 

be delivered straight to Microsoft 

Engagement and Engineering.

Stephen Reid, Senior Customer 

Engagement PM (EMEA) at Microsoft, says 

the company is committed to the 

development of student education and 

wellbeing, not just in school but beyond 

into the world of work and social 

engagement. 

 

“The Hack-It programme is designed to 

help students become creators, not just 

consumers. By opening up our products to 

allow students to ethically hack, we are 

creating an ecosystem within our product 

portfolio that allows students to spend 

time exploring, understanding, reverse 

engineering and rebuilding our products 

in a way that makes sense to them, 

ultimately building critical skills for their 

future while allowing us to develop our 

products in direct alignment with their 

findings and ideas.

 

“We are proud to partner with ADVTECH on 

the world’s first Microsoft Hack-It and look 

forward to working with ADvTECH students 

across South Africa.”  

A
DvTECH, as a strategic Education partner of Microsoft, gets the opportunity 

to pilot education products from Microsoft before they are released to the 

general market,” says Quinton Mulder, Academic Development Coordinator 

at ADvTECH, Africa’s largest private education provider. 

He says the aim of the upcoming Hackathon is to provide Microsoft with user-

generated insights to improve their products, particularly from the user experience 

point of view of students. 

Called HACK-IT, the competition will give students the chance to utilise their 

research and digital learning skills to analyse and evaluate Microsoft products, by 

harnessing their creative thinking skills to collaborate with their teams and 

develop innovative new ideas to improve software. They will be working directly 

with Microsoft teams with the aim to improve the MS Teams and OneNote 

environments.

 

“The process involves four steps – Hacking, Assessment, Creation and Knowledge 

transfer,” says Mulder.

• Hacking requires students to identify bugs, explore and find unexpected 

results in product utility, discover how to break something and learn what 

parts of the product don’t work, and record their findings.

• Assessing requires students to identify feature gaps, in terms of ways to 

improve the product, exploring what is missing which could improve user 

experience, and gathering and organising ideas.

• Creating requires students to innovate – building something new through 

collaboration with the team to identify actionable ideas, and developing a 

strategy for implementation.

• Knowledge transfer lets students work with others to refine and improve upon 

identified ideas and producing solutions, and identifying avenues for ongoing 

collaboration.

 

Mulder says the decision to pilot the Hackathon in collaboration with ADvTECH 

and its students represents a tremendous vote of confidence on the part of the 

global software giant. 

 

It will also give students invaluable real-life exposure to machinations involved in 

software development.

 

“Students will work in a pre-set Teams and OneNote test environments 

and are challenged to test, troubleshoot and even break the products in any 

way they can, looking for behaviour that is either unintended in the software 

itself or features that can be manipulated for unintended use. This can be 

driven in any way our education partners see fit, either as a pre-planned 
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What role does gender play in teaching and 
school management?
There are two dominant narratives in research about female principals 
and educational leadership. The first centres on women’s struggles in 
accessing leadership positions – internal and external. The second 
relates to what women must deal with in retaining those positions.

According to an article published on TheConversation.com by Nuraan Davids, 

Associate Professor of Philosophy of Education at Stellenbosch University, 

both narratives are underscored by a common theme: that leadership 

positions in schools are male dominated. What’s missing is women 

principals’ identities as leaders in relation to race, culture, ethnicity, religion, 

class, and sexuality.

Women are under-represented in school leadership positions. This is despite 

significant shifts towards gender equity over the past two decades. Female 

teachers make up about 68% of the country’s teaching force. But only 36% 

of principals are women.

Research findings suggest that female principals in South Africa follow very 

different routes in pursuit of leadership positions. Their own identities as 

leaders are both informed and inhibited by a range of complex interrelated 

factors. To tackle the issues they deal with, changes are necessary at the 

policy level – and women educational leaders also need to shift parameters 

and perceptions, both in relation to pre-existing traditional, patriarchal norms 

as well as their own autonomy and agency.

Most women principals say they had all fulfilled leadership responsibilities 

before being appointed to the top job. And many maintained that they would 

not have been considered for their positions without their male predecessors’ 

endorsement.

The most significant finding was that many women principals expressed high 

levels of self-doubt. They all considered themselves more than qualified and 

deserving of their positions. And they reported feeling comfortable in 

attending to academic and administrative matters.

But they retreated from certain parts of their jobs once appointed. For 

instance, they avoided managing conflict among staff. They delegated 

disciplinary responsibilities to male teachers. They chose not to take the lead 

in financial management of the school. It is unclear whether this practice is 

common in other professions. What we do know is that schools are deeply 

embedded in the communities in which they are located, and often adopt and 

emulate the same normative practices of that community.

Most of the female principals reported tensions and feelings of displacement 

– a sense of non-belonging and uncertainty – in their positions, and in their 

relationships with both male and female colleagues.

Research typically identifies a number of external factors that preclude 

women from occupying educational leadership positions. These include family 

and home responsibilities, working conditions and sex discrimination, as well 

as a lack of support from both family and colleagues.

But, as many studies show, the influence of internal factors, such as poor 

self-confidence, can’t be discounted.

These findings correlate with other international studies on educational 

leadership which maintain that the reason female principals are under-

represented has less to do with external barriers and discrimination than it 

does with women’s understanding of themselves.

Yours in gender-equal education

Janos Bozsik
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“

t e c h n o l o g y  f e a t u r ehackathon

ADvTECH and Microsoft partner 

for world’s first educational hackathon
ADvTECH and Microsoft have joined forces to host the first ever educational hackathon in the world. Set 
to take place virtually during September and October, students from across ADvTECH schools in South 
Africa, Botswana and Kenya, will log on simultaneously and – in a race against the clock – troubleshoot 
and ‘break’ and improve, among others, MS Teams, the online learning solution used by ADvTECH 
Schools during the nationwide COVID lockdowns.
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t e c h n o l o g y  f e a t u r e

tournament

Global Tournament of 
Minds 2020 contest goes virtual
As South African schools’ participation in the global Tournament of Minds contest continues to grow 
each year, this year’s event will be an historic one, taking place virtually as a result of the COVID-19 
global pandemic.

L
aunched in Australia in 1987, the tournament has since become an 

international programme, with competitions conducted in over 16 different 

regions including Australia, New Zealand, Hong Kong, Thailand, Uganda 

and the UAE. South Africa was first invited to participate in 2017.

More than 20 schools from across the country have already registered for 

the 2020 challenge, and teams from Grade 5 – Grade 10 are expected to 

participate on the tournament day, scheduled to take place virtually on 

24  October 2020.

Tournament of Minds (TOM) is an international problem-solving competition 

designed to give students the opportunity to participate as teams of seven and 

provide innovative and diverse solutions to stimulating open-ended challenges.

The TOM competition incorporates STEM categories (Science, Technology, 

Engineering, Maths) as well as Social Sciences, Language Literature and 

The Arts.

This year, because of the global pandemic, TOM Australia has designed one 

Super Challenge, and the teams can choose to respond via one of these 

categories.

Traci Salter-Willis, Academic Strategic Development Advisor at ADvTECH and 

Tournament of Minds Director for South Africa, says the local organisers are 

really excited about the TOM 2020 Tournament, and the fact that the digital 

version offers a great opportunity for many more teams and many more schools 

across South Africa to participate and experience the excitement of solving 

challenges as a collaborative group.

“Tournament of Minds could not be more relevant for the times in which we now 

find ourselves in, as it provides a dynamic approach to learning, while also 

developing the ability of students to experiment, identify problems, and solve 

them,” she says.

Aimed at students from both primary and secondary levels, team members work 

together for six weeks – without assistance from teachers or parents – to 

develop creative ways to communicate solutions to a panel of judges, working 

within pre-determined parameters and taking into account complex criteria.

“This year’s TOM is once again a great opportunity to develop the skills of our 

leaders of tomorrow – skills such as collaboration in finding a solution to the 

‘Super Challenge’, as well as exercising critical and creative thinking in deciding 

how the team will communicate their video response needing to be submitted as 

part of the 2020 virtual competition,” says Salter-Willis.

She says the ultimate objectives of the 

competition are to:

• Promote the simulation of real, 

open-ended challenges,

• Develop creative problem-solving 

approaches and techniques,

• Foster cooperative learning and 

teamwork,

• Promote knowledge and appreciation 

of self and others,

• Encourage experimentation and risk-

taking,

• Expand and reward creative and 

divergent thinking,

• Stimulate a spirit of inquiry and a 

love of learning, and

• Celebrate excellence being achieved 

as a team.

 

Salter-Willis says it is crucial for 

education to focus on teaching and 

learning within future focused education 

and for schools to ensure they continually 

develop the skill sets students will 

require in various roles and careers, as 

identified by the World Economic Forum.

“There is no challenge more challenging 

than the challenge to find solutions as a 

team, not as an individual. Collective 

ideas are more powerful than one 

idea alone.” 

For further information around 

Tournament of Minds South Africa, 

contact Traci Salter-Willis at tsalter@

advtech.co.za or via the TOM South 

Africa Facebook Page.  

CAPS
aligned

Available in a wide range of subjects for Grade 10 to 12 
from all leading bookstores and online retailers.

www.x-kit.co.za

X-kit Achieve supports high school 
learners to reach their goals and 
achieve the best results they 
possibly can
X-kit Achieve Exam Practice Books focus on preparing learners to write 
exams. They include CAPS-compliant exam papers with appropriate cognitive 
levels and content weighting. Written by expert teachers and examiners, they 
follow the National Examination Guidelines structure.

XKit Achieve Mighty Pen Ad 09_20.indd   1XKit Achieve Mighty Pen Ad 09_20.indd   1 2020/09/25   16:112020/09/25   16:11
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LEARNERS WHO BENEFITED FROM THE 
ALATEEN PROGRAMME

Below are some comments from school children in the Alateen programme 
(Names are changed to protect members’ anonymity)

For nearly 70 years, Al-Anon Family 
Groups, globally, has helped the families 
who live with the disease of alcoholism.

The disease of alcoholism in a family 
member or friend affects children and 
teenagers in many ways that impact on 
their behaviour and ultimately, their 
school work.

Frequently, students and educators 
do not realise that a relationship with 
an alcoholic could be a factor in poor 
performance, disruptive behaviour and 
other problems.

Alateen helps young people understand 
how alcoholism affects the lives of all who 
are associated with a problem drinker.

Alateen in South Africa
We have learned that learners are 
very cautious about attending Alateen 
meetings at their schools.

In some areas Alateen meetings are held 
in the evenings in a nearby church hall, 
community centre or somewhere secure.

Parents/guardians must give written 
permission for Alateen attendance.

Alateen South Africa has groups across 
the country.

A list of Alateen meetings may be found 
on our websites: 
http://www.alanon.org.za/meetings/
http://www.alanongauteng.co.za/
https://al-anon.org/newcomers/teen-
corner-alateen/

alanongso@iafrica.com –  
24 hr Helpline – 0861 25 66 66

Literature & more information is 
available. Just call us.

Alateen is:
...a fellowship of young Al-Anon members, usually teenagers, whose lives 
have been affected by someone else’s drinking. 

Purposes of Alateen
Young People Come Together to:
•   share experience, strength, and hope with each other
•   discuss their difficulties
•   learn effective ways to cope with their problems
•   encourage one another
•   help each other understand the principles of the Al-Anon program

Alateen Members Learn
•   compulsive drinking is a disease
•   they can detach themselves emotionally from the drinker’s problems 

while continuing to love the person
•   they are not the cause of anyone else’s drinking or behaviour
•   they cannot change or control anyone but themselves
•   they have spiritual and intellectual resources with which to develop their 

own potentials, no matter what happens at home
•   they can build satisfying and rewarding life experiences for themselves

Sponsorship & Supervision
In order to be registered as an Alateen group, there must be  

TWO Alateen Group Sponsors at each meeting. These sponsors 
– Al-Anon Members in Alateen Service (AMIAS) – are experienced 

Al-Anon members, certified through the Alateen Service 
certification process, prior to serving, and are in possession  

of a SAPS Police Clearance Certificate, renewed annually.

2020 UPDATE – COVID-19, Lockdown & Zoom
During 2019 we presented to more than 2 000 high school learners on the benefits of Alateen. The  
lockdown for South Africa,  instituted in various levels since March 2020, was first a shock and then 

as Al-Anon and Alateen moved all weekly meetings to Zoom, it not only provided our members 
with safe attendance from their homes, but solved many issues for parents. Suddenly, their teens 
were not only online for school lessons, but attending Alateen meetings from the safety of their 

homes, did not have to be transported to meetings, and could still get all the benefits of the 
Alateen programme, but see their friends there as well.

All Alateen meetings are now on Zoom, maybe attended from anywhere across the country, even 
internationally, and are held at suitable times during the day, such as late afternoon/early evening. 
The meetings are 60 mins long, attended and hosted by three officially appointed Alateen Group 

Sponsors at each meeting – Al-Anon Members in Alateen Service (AMIAS).
Our Alateen meetings are now working well for the teens, we give them time to chat to each other 

as well as attend the full meeting. We still need an indemnity form from the parent/guardian 
(Children’s Act compliance) and ask that the teens have privacy for their meeting. 

Call us for details.  
******

We believe alcoholism is a family disease because it affects all the 
members emotionally and sometimes physically. Although we cannot 

change or control our parents, we can detach from their problems while 
continuing to love them.

We do not discuss religion or become involved with any 
outside organisations. Al‑Anon has but one purpose:  
to help families of alcoholics.

UNDERSTANDING THE 
EFFECT OF ALCOHOLISM 

ON CHILDREN

FOR EDUCATORS & PRINCIPALS

What is Alateen?

My daughter has changed so much in the past year 
since attending Alateen. There’s a new confidence, 
a renewed happiness, and more openness. She has 
the courage to share in AA meetings, and to engage 
with people outside of them. She’s growing into an 
amazing person, and I couldn’t be prouder of her. 
“Proud Mother”.

Alateen has relieved me of the stress in my life. 
I have more focus on my schoolwork and I have 
stopped overthinking everything. I have serenity in 
my life for the first time as I have stopped worrying 
about my Dad’s drinking and am more confident. 
“Jabulani”, age 11.

I have been told by my friends & family I am much 
more relaxed, calmer and more mature. I have 
been going to Alateen for nearly three years and I 
don’t worry so much about my Mom and am not so 
negative. “Lucy” now age 13.

It’s amazing how much honesty there can be in 
Alateen when alcohol is full of lies. “Maria” age 11.

Alateen has helped me stop worrying about what 
might happen at home if my parents are drinking 
and fighting. “Ray” age 12.

Alateen has helped me deal with the stress at home 
and my school marks have improved. I didn’t want 
to go to meetings at first, but now I look forward to 
the weekend meeting and seeing my friends there. 
“Rebecca”, age 15.

Before Alateen I found it very difficult to talk to other 
people at school. Now I feel freer, am much more 
confident, and understand it’s not only my family 
that has this problem. “Mark” age 14.

I used to bottle up my feelings about everything, 
until my anger would explode. At Alateen I learned 
a better, calmer way to share discuss any problems 
with my group. “Jay” age 16.

http://www.alanon.org.za/meetings/
http://www.alanongauteng.co.za/
https://al-anon.org/newcomers/teen-corner-alateen/
https://al-anon.org/newcomers/teen-corner-alateen/


8 >> Vol. 6 No. 8 / 9  August / September 2020 Vol. 6 No. 8 / 9  August / September 2020 << 9

of coding from a young age. De Kock recommends parents and learners 

investigate the many free online resources available.

“To start, CodeMonkey and ScratchJR are two great sites for younger learners 

embarking on a basic coding journey, working through game-based or storytelling 

play. Another game I highly recommended is, of course, Minecraft Education 

Edition, offering learners the freedom to build and learn in a safe environment,” 

she states. “When moving on to more serious lessons, Learning.com and Code.

org provide structured curriculum built around digital literacy and computer 

science, and can help learners even in the high school phase.”

Communication is key
Even though schools, such as Curro, will teach learners about computers from 

scratch starting in Grade 1, De Kock remains adamant parents must be involved 

in their child’s digital literacy journey throughout. And much like one must check 

up on children’s homework and ask them about their 

day at school, she believes parents also need to find 

the time to do so when it comes to tech.

“Go and sit next to them and simply ‘check in’ behind 

the computer or tablet. Ask them what they are doing, 

how did they manage to do what they did, and if they 

are struggling with anything. Doing so will often help 

your child to understand the process better and give 

parents peace of mind that their children are becoming 

better equipped to ultimately operate in the fourth 

industrial revolution. It should also provide parents the 

opportunity to make sure their children are working 

within a safe environment. Accelerating your child on 

their path to digital literacy will reap invaluable rewards, 

especially given that online schooling can very well 

become the norm going forward – considering how the 

education sector has had to adapt to COVID-19. Lastly, 

don’t be afraid to learn from and with your child to 

explore new technology,” De Kock concludes.

About Curro
Curro Holdings is South Africa’s largest JSE-listed 

independent school operator, offering quality education 

to learners from the early childhood 

development phase to Grade 12. Curro 

is currently in the thick of their 

#Learners2Leaders campaign which 

accelerates the brand’s vision to 

develop well-rounded youth with a bright 

future, through quality independent 

education. The group strives to 

contribute towards the sustainable 

growth of South Africa and beyond, by 

widening access to quality schooling 

across a spectrum of education models. 

These include Curro, Curro Academy, 

Meridian, Select schools, Curro Castles, 

National Certificate Vocational education 

facilities, as well as education 

approaches, including the group’s 

technology-rich and assistant learning 

approaches. Curro Holdings provides an 

ethical, values-based environment, and 

offers a learner-centric, balanced, 

innovative and relevant curriculum 

across the various schools. The group is 

currently continuing with their expansion 

strategy. 

For more, visit www.curro.co.za | 

Facebook: @CurroHoldings | 

Instagram: @Curro.Holdings  

to the basics of the PC, De Kock 

suggests the following:

• Ensure children know how to work 

with the screen, keyboard and 

mouse. For example, how do you 

adjust the screen’s brightness? 

What are the basics of a keyboard 

and how do you perform shortcuts 

such as copy, paste and undo? 

What is the difference between the 

left and right button on a mouse?

• Make sure your child has a good 

pair of headphones as well as a 

comfortable, ergonomic chair to 

sit in. 

• Create situational awareness around 

a computer. This entails emphasising 

the correct posture in front of the PC 

to ensure they are comfortable for 

an extended period. Parents need to 

ensure the area around the computer 

is clean and without distraction, and 

not allow children to work with dirty 

hands or bring food or drink around 

the computer.

• Recently, with online classes comes 

new etiquette and learners need to 

be made aware of these unwritten 

rules. This includes, among others, 

muting the microphone when not 

speaking; learning where to click to 

ask a question; not spamming the 

text box; and proper behaviour in 

front of the camera to not be a 

distraction.

Online resources to kickstart 
the basics of coding
While parents can help kickstart their 

children’s computer literacy journey, not 

many are equipped to guide them further 

along a more serious path with regards 

to the introduction and experimentation 

t e c h n o l o g y  f e a t u r e

dig i ta l  l i te racy

Accelerating learners  
on their path to digital literacy
While the perception might be that children have an intuitive grasp on technology, this is not always the 
case. According to Magdeleen de Kock, ICT Coordinator and CAT Teacher at Curro Krugersdorp, a school 
in the Curro Holdings stable, learners are reliant on their parents to not only guide them through the 
basics, but to put them on the right track towards full digital literacy. 

T
he first exposure learners receive to technology is through their parents. 

While children certainly do watch and absorb their parents’ digital 

behaviours, it is also the responsibility of parents to help their little 

ones become tech savvy through teaching. This is much like teaching your 

children basic skills such as dressing themselves or brushing their teeth,” 

De Kock states. 

Getting them started young
While the sooner parents can teach their children about technology the better, 

De Kock believes the process can be formally started from the age of four. She 

recommends parents begin with the following steps:

• Show children the basics of the device they are using, be it a tablet or 

smartphone. Do they know, for example, how to switch the device on and off? 

What is the functionality of the buttons on the side? How to adjust the 

settings for the device? Or what is the meaning of the basic icons?

• If you are going to use apps to help teach them, choose them carefully as 

some apps might serve advertising that is not child-friendly.

• Use the technology alongside your child and guide them along. Do not just 

set up the device and leave them to it. 

• Remember that anything connected to the internet can become a scary or 

inappropriate place very quickly, so make sure you can maintain their digital 

safety by keeping a watchful eye.

Moving on to PC
As learners progress, it will become necessary to move towards the computer or 

laptop. In fact, the COVID-19 lockdown restrictions forced many learners to adapt 

to the computer much quicker due to the move to online learning. When it comes 

t e c h n o l o g y  f e a t u r edig i ta l  l i te racy

http://www.codemonkey.com
http://www.scratchjr.org
http://www.minecraft.net
http://www.learning.com
http://www.code.org
http://www.code.org
http://www.curro.co.za
http://facebook.com/@CurroHoldings
http://instagram.com/@Curro.Holdings
http://www.curro.co.za


10 >> Vol. 6 No. 8 / 9  August / September 2020

Advtech’s Oxbridge Academy 

expands into rest of Africa
As the trend of pursuing further education off-campus and from home grows, Africa’s leading education 
provider, JSE-listed ADvTECH’s distance learning brand, Oxbridge Academy, has now increased its 
footprint into three additional countries – Kenya, Zambia and Ghana.

O
xbridge Academy already serves more than 27 000 students locally and 

has seen great interest since it launched its offering in the rest of Africa 

last month. All learning materials are provided online, and international 

students enjoy the same learning experience as their peers in South Africa.

“Prospective students are increasingly realising the value of gaining vocational 

training instead of, or in addition to, a generic university degree,” says Elbie 

Liebenberg, Managing Director of Oxbridge Academy.

“We cater to those students who need to earn while they learn, who need to 

either get a foot in the door in a particular industry, or who want to upskill or 

change careers.”

Oxbridge Academy offers a wide range of vocational courses, including:

• Engineering studies

• Business Management

• Human Resources Management

• Educare

• Contact Centre Management

• Occupational Health and Safety

• Supply Chain and Logistics Management

 

“The demand for qualified and skilled individuals who can prove that they have 

mastered the basics of a vocation will always be there, as employers look for 

people who can do specific jobs in specific sectors,” Liebenberg says. 

“ADvTECH already has a well-established presence and reputation in a number 

of other African countries, and we are excited to add our Oxbridge Academy 

offering, to enrich the lives of students from all walks of life, by providing a 

quality further education opportunity through distance learning.”

Students studying through Oxbridge Academy complete their courses via 

distance learning, at their own pace. All books and assignments are available 

online, with all feedback and marked assignments also provided online. This 

gives students the freedom to study from anywhere in the world.

About Oxbridge Academy
Oxbridge Academy is a leader in distance education, and has been offering 

affordable, accessible education and training opportunities locally and 

internationally for over 20 years. Oxbridge Academy offers more than 100 courses, 

in fields ranging from Advertising & Marketing to Tourism & Hospitality and is 

part of the JSE-listed ADvTECH PTY Ltd, the largest private education provider in 

Africa. Registered and accredited by the relevant sector bodies, including the 

DHET, QCTO, UMALUSI, ETDP SETA, APPETD, ICB, and Saiosh, Oxbridge 

Academy accommodates more than 27 000 students annually in its quality 

programmes focused on academic 

excellence and the development of 

workplace skills.

About ADvTECH 
The ADvTECH Group, a JSE-listed 

company, is Africa’s largest private 

education provider and a continental 

leader in quality education, training, 

skills development and placement 

services. The Group reports its 

performance in a segmental structure 

reflecting the Schools and Tertiary as 

two separate education divisions, and 

Resourcing as the third division. 

ADvTECH’s Schools division comprises 

10 brands with more than 100 schools 

across South Africa, including Gaborone 

International School in Botswana and 

Crawford International in Nairobi, Kenya. 

It owns 9 tertiary brands, across 

30 campuses across South Africa and 

the rest of Africa, and its higher 

education division, The Independent 

Institute of Education, is SA’s largest 

and most accredited private higher 

education provider. ADvTECH’s 9 

resourcing brands places thousands of 

candidates annually, assisting graduates 

to make the transition from the world of 

study to the world of work.  

e d u c a t i o n  m a t t e r s

Af r ica

Elbie Liebenberg, Managing Director 
of Oxbridge Academy
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Paying it forward, Rand for Rand!
This year has proven stormy on so many levels, and the economic chaos resulting from the COVID-19 
pandemic has left non-profit organisations like the Rally to Read, reeling. As a non-profit organisation of 
23 years standing, Rally to Read has worked tirelessly to promote literacy at grassroots level, in remote 
rural schools across South Africa. Over 1 000 schools have been reached through the programme, which 
involves visiting selected Rally schools to deliver books, teaching aids, educational equipment and more. 
In conjunction with this, the Rally also provides teacher training, classroom support, and mentoring over 
a three-year period. 

COVID-19: hurting 
literacy where it’s 
needed most
The year started off on an 

excellent note, with one of 

six rallies successfully held 

in Mpumalanga in March. 

Then the year fell apart, 

lockdown was implemented 

and imminent Rallies were 

cancelled.  Given the pandemic logistics, it was decided that virtual Rally school 

tours would be held, to keep private and corporate sponsors appraised of the 

Rally schools’ progress. With corporate and private donors feeling the pinch, 

Rally to Read was in a quandary in terms of raising adequate funds to complete 

the 2020 Rally programme. 

Angels to the rescue: 
The Jonsson 
Foundation steps in
The Jonsson Foundation, 

Rally to Read’s lead partner, 

has promised to match all 

new 2020 sponsorships, 

RAND FOR RAND, up to a 

total of R500 000!  Jonsson’s 

pay-it-forward gesture can 

potentially make a huge dent 

in Rally to Read’s 2020 target, and while half the pledges are for the Western 

Cape, this attractive rand-for-rand pledge is limited to the Rally’s Drakensberg, 

Eastern Cape and Free State programmes. It applies to pledges made from 

23 July 2020. 

Fund the dream alongside us!
Are YOU moved to work alongside Rally to Read, to promote literacy in a country 

where the average 14-year-old rural child has a reading age of seven? The Rally 

needs your donation, no matter how 

small. Know that every cent you give, 

will be matched by our generous lead 

partner! Help them keep the Rally dream 

alive, and fuel the literacy vision to 

new heights!

For more information, please visit 

www.rallytoread.org.za and pledge 

your support by clicking on the donate 

button! Alternatively, please email 

rallytoread@read.co.za  to connect 

with the Rally to Read team.  In 

addition, be sure to join the 

conversations on: 

Facebook: https://web.facebook.

com/RallyToRead/

Twitter: https://twitter.com/

RallyToReadSA

Instagram: https://www.instagram.

com/rallytoread/ 

SPHS
Leaders in E-learning Sunward Park High School

An E-learning ecosystem – the holistic solution

The gamification of learning & App development

Providing E-learning tools through supplier partnerships

Created 5 000+ E-lessons for the Matthew Goniwe School of Leadership

Sharing the vision of MEC Panyaza Lesufi: 1 learner – 1 tablet; 1 teacher – 1 laptop

Learn to earn & earn to learn – creating an internal economy through virtual banking

Redressing the inequalities in the education system by empowering over 120 000 learners

1st public 
school to go 
100% digital

Blueprint 
E-learning 
school

SPHS E-learning 
project 
nominated for 
the African 
Association for 
Public 
Administration 
and Management 
Awards (AAPAM)

Finalist in the 
2015 United 
Nations Public 
Service Awards 
(UNPSA) for 
Improving the 
Delivery of 
Public Services

WINNER of 
the 2015 
Centre for 
Public 
Service 
Innovation 
Awards 
(CPSI) for 
Innovative 
Use of ICT 
for Effective 
Service 
Delivery

www.sphs.co.za    |     011 896 5114

e d u c a t i o n  m a t t e r s

l i t e racy

http://www.rallytoread.org.za
mailto:rallytoread@read.co.za
https://web.facebook.com/RallyToRead/
https://web.facebook.com/RallyToRead/
https://twitter.com/RallyToReadSA
https://twitter.com/RallyToReadSA
https://www.instagram.com/rallytoread/
https://www.instagram.com/rallytoread/
http://www.sphs.co.za
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Celebrating our teachers  
and what they have overcome in 2020
For the teachers reading this, you know that you did not become a teacher for money or fame; and 
whether you consciously thought about it or not, you became a teacher because you would go on to make 
a difference in the world.

W
ith International Teachers’ Day celebrated on 5 October, now is the 

time to recognise the integral role which teachers play in society.  “The 

positive impact of one rockstar teacher can ripple through a community 

and have a lasting impact on the children they teach,” comments George Eadie, 

CEO of The Answer Series (TAS).

Teaching really is a profession like no other, and it certainly hasn’t been easy 

in 2020. Nadia Anhuizen, Head of the Department English at Zeekoevlei High 

School comments,” As an administrative Head of Department, I have had to 

stand in for more senior staff members during their absence. The focus, to a 

great extent, has been on motivating educators and trying to keep the team 

positive during these challenging times.”

The average classroom teacher makes 1 500 educational decisions every school 

day – in a 6-hour school day that’s more than 4 decisions every minute! Habiel 

Adams, Commerce Head of Christel House South Africa, explains some of the 

additional challenges created around COVID-19: 

“I soon noticed that the online classes [using Zoom and Microsoft teams] could 

not replace the physical class, particularly for active-learner engagement and for 

rapid fire question-and-answer techniques that are used to assess the 

understanding of concepts. With some learners, there were issues of submitting 

work and attendance. This became problematic as I now had less control than 

in the actual classroom at school. There were also issues with insufficient data 

and reception which affected the number of learners who could attend the digital 

classes.” This is not surprising as only 37% of South African households have 

consistent access to the internet, according to Statistics South Africa.* 

Going back to school presented a new 

set of challenges too, “As the matrics 

were rephased back into school, one 

also had to adapt and adjust to the way 

in which one could interact with learners, 

as well as maintaining physical distance 

in class and hygiene (regular sanitisation 

of the hands and the compulsory wearing 

of face masks), and waiting a minimum 

of 4 to 5 days before scripts can be 

marked,” adds Adams.

On a positive note, teaching is one of 

the careers where you can see progress 

on a daily basis. When asked about her 

hopes for 2021, Anhuizen says, “We will 

take the lessons of 2020 and reinvent 

our teaching practices and our vision for 

schools. We need to become more 

savvy technologically. We hope for a 

smoother academic year with fewer 

disruptions. Hopefully we can also return 

to the playing fields soon.”

Adams emphasises how government 

and other role players need to come to 

the party too: “COVID-19 highlighted and 

further exposed the already existing 

inequality in our communities and 

schools, particularly in the context of 

access to resources, access to digital 

and electronic resources, and school 

staffing. The national government is now 

in a position to conduct an extensive 

SWOT analysis on the current context of 

education in South Africa and find proper 

ways of addressing all the challenges, weaknesses and threats in order to 

improve educational opportunities for all South African children.”

By providing free study guides to teachers, and video content to learners, TAS 

plays an integral role in addressing this inequality, and creating opportunities for 

learners. “Our vision is for teachers to have access to high quality resources, 

which they might not be aware of until they’ve experienced them. It’s the least 

we can do for the thankless and critical role that teachers play in our national 

effort,” comments Eadie.

“As a teacher you bring hope to learners. You bring encouragement. You allow 

learners to dream. And you reap the rewards of seeing young people grow into 

young adults. 

What is the purpose of the World Teachers’ Day?
Its point is to centre around “acknowledging, evaluating and enhancing the 

instructors of the world” and to give a chance to consider the issues identified 

with educators and the teaching process in general.

Last year World Teachers’ Day honoured the twentieth commemoration of the 

1997 UNESCO points concerning the Status of Higher-Education Teaching 

Personnel, bringing the occasionally disregarded zone of showing staff at 

Higher Education foundations into the discussion about teachers. 

The event has consistently been held on October 5 since 1994 and the goal 

is the same; to honours educators’ associations around the world. Its point 

is to prepare to bolster for instructors and to guarantee that the requirements 

of future ages will keep on being met by educators.

As indicated by UNESCO, World Teachers’ Day speaks to a massive token of 

the mindfulness, comprehension and thankfulness showed for the fundamental 

commitment that educators make in advancement by teaching.

We’d like to take this opportunity to 

acknowledge and sincerely thank all 

South African teachers – you’ve endured 

a lot in 2020 and are some of the great 

heroes to have come out of this 

pandemic,” concludes Eadie. 

*Sourced from https://mg.co.za/

opinion/2020-09-08-covid-19-exposes-

south-africas-digital-literacy-divide/

The Education International (EI) 

organisation firmly trusts that World 

Teachers’ Day ought to be globally 

perceived and celebrated far and 

wide. EI likewise believes that 

the standards of the 1996/97 

suggestions ought to be considered 

for execution in all countries.

More than 100 nations celebrate 

the World Teachers’ Day globally. 

The endeavours of Education 

International and its 401 associations 

have added to this broadly spread 

acknowledgement. Consistently, EI 

dispatches an open mindfulness 

crusade to feature the commitments 

of the teaching calling. 

What is World Teachers’ Day?
Also known as International Teachers’ Day, World Teachers’ Day is held yearly on October 5. Since 
its set up in 1994, the day celebrates the marking of the ” teaching in Freedom” in 1996. Last year 
the theme was “Engaging Teachers”. It is observed all over the world over since 1994 after the 
UNESCO Recommendation concerning Teachers.

https://mg.co.za/opinion/2020-09-08-covid-19-exposes-south-africas-digital-literacy-divide/
https://mg.co.za/opinion/2020-09-08-covid-19-exposes-south-africas-digital-literacy-divide/
https://mg.co.za/opinion/2020-09-08-covid-19-exposes-south-africas-digital-literacy-divide/
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TAS founder shares 10 tips  
to master matric exams   
Forty-five years since she founded The Answer Series, Anne Eadie is still fully committed to supporting 
learners to succeed academically and to feel confident about their futures. As we celebrate women’s 
month – there is no better time to pay tribute to this visionary educator or pay heed to what she has 
to say.

E
adie believes that despite all the challenges teachers and learners have 

faced in 2020, there are certain tips and techniques that will weather any 

storm when it comes to exam preparation. Here are her top 10:

Start today
Whether you’re in grade 11, or facing the last stretch before your matric exams, 

now is the time to begin. Taking a proactive approach is key – so don’t focus on 

what you haven’t done in the past. Put that behind you and let’s get going! 

Find what works for you
Routine is important, but there isn’t a one size fits all approach. Figure out 

whether you’re more productive in the mornings or afternoons; then try to 

allocate the tasks which need the most brain power to those slots. Also decide 

what the best way to boost your energy levels is – maybe it’s a healthy snack, a 

jog around the block, or even a 20-minute power nap.

Plan ahead
Take the time to write down what you need to cover for each subject and map it 

out in a timetable. Motivation shouldn’t be a problem once you’ve done this, 

because you will see that every slot is important!  

Don’t study all day
Make sure your schedule has time allocated to exercise, chat to friends and even 

watch an episode of your favourite series. Getting the balance right and enjoying 

your time off will help you be productive when you do sit down to study – with no 

distractions. 

Communicate 
Tell your family about your timetable. Paste it on your door or send a photo of it 

to your family WhatsApp group, so that no one disturbs you. Your parents won’t 

nag you once they see you taking responsibility and doing your best. 

Take notes 
Don’t just read through your work! Study a section and then write down everything 

you can remember. Knowing that you’re going to do this makes you study in a 

logical, alert way. You are then only left to learn a few things which you left out. 

Do one thing at a time
Doing past papers is excellent preparation for any exam; however, working on 

one topic at a time is the most effective strategy, particularly as you build-up your 

confidence. TAS provides thorough topic treatment for all subjects. 

Practice makes perfect 
Try each problem on your own first, no 

matter how inadequately, before 

consulting the solutions provided in 

TAS study guides. The best way to 

learn is from your own mistakes – you 

need to be able to pinpoint them 

first, and then understand what to do 

next time.

Stay positive
The most important thing of all is to 

remain positive until the exams are 

done and dusted. Sometimes this will 

be tough, some exams will be tough, but 

in the end, your result will reflect all the 

hard work you’ve put in.

Have a game plan 
When exam time finally arrives, here is 

a mini check list to make sure you are 

set up to do your very best: 

• Double check that you have 

everything you need before you leave 

home

• Don’t arrive too early and allow 

yourself to be upset by panicking 

friends. 

• Plan your time in the exam well – 

allowing some time to check at 

the end. 

In closing, Eadie shares one last bit of 

advice for the actual exams, “Whatever 

you do, don’t allow yourself to get stuck 

on any difficult issues in the exam. 

Move on, and rather come back to the 

problem questions if you have time left. 

If you’re finding an exam difficult, just 

continue to do your absolute best right 

until the end.”  

http://www.theanswerseries.co.za/
mailto:sales@ceebee.co.za
http://www.ceebee.co.za
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Dr Felicity Coughlan, Director: The 
Independent Institute of Education

“

c a r e e r s  &  t e r t i a r y  t r a i n i n g

s tudy opt ions

Matrics: Don’t settle on study choice before 
considering this crucial factor
COVID-19 and global lockdowns will have an enduring impact on how prospective students will make 
decisions about higher education options in future, an education expert says.

P
reviously students opted for tradition, legacy and a particular mode of 

learning, being either contact or distance, depending on their circumstances 

and the social perceptions around them. It is now clear that not only 

history matters – institutions must be able to respond to the up and down 

uncertainty of the environment in which we live without compromising the 

learning experience.  That ability to switch between methods without notice and 

to do so without disrupting learning has become a differentiator,” says Dr Felicity 

Coughlan, Director of The Independent Institute of Education, SA’s largest and 

most accredited private higher education institution.

Coughlan says one of the major considerations in future, will be the ability of a 

higher education institution to continue providing the highest quality academic 

excellence, regardless of mode of delivery and even regardless of quick and 

unanticipated changes to what is permitted and possible.

As the economy struggles, there is also likely to be an increased focus on the 

work readiness link of qualifications in a far more explicit manner than has been 

the case.  Students are likely to be asking more deliberate questions about the 

link between qualifications and employment than they have before, as fewer and 

fewer students can afford to simply treat their first degree as formative.  

“The institution of choice for the future will therefore be one that offers 

qualifications that result in work ready graduates as well as a teaching and 

learning environment that can shift seamlessly from the class to online and 

back.  It is truly a best of both worlds option – students still want the campus 

life experience but they need to know they can get it with the surety that if 

necessary, the institution can continue to engage them online during periods of 

closure which are likely to repeat themselves in the future,” says Coughlan.

She says that this is not about all students wanting to study in the distance 

mode as this does not suit everyone and the value of a campus-based education 

for matters like enrichment and learning 

to collaborate, and engaging directly 

with experts, remains the same.  

“It is about future-proofing contact 

education,” Coughlan says.  

“In addition to previous factors that 

needed to be considered when deciding 

what to study and where, the ability to 

deliver a quality and resilient offering 

when face-to-face delivery is not 

possible, has now become a non-

negotiable. The world has changed.  

Some form of social distancing and 

responsiveness to epidemic outbreaks 

– even if not at the scale of a pandemic 

– needs to be integrated into how we 

live. Institutions that are expecting to go 

back to what was are missing the point 

– the future is about the best of both 

alongside proven capacity to change 

tack responsively and quickly without 

disrupting learning or assessment.  This 

is the new normal.”

>> to page 20

emailto:admin@schooloftransformation.co.za
http://www.solutions4learning.co.za
emailto:admin@schooloftransformation.co.za
http://www.solutions4learning.co.za
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Coughlan says that on the positive side, The IIE has, as a result of their own 

response to lockdown learning, discovered that face-to-face contact learning is in 

fact enhanced by other delivery methods.

So when considering institutions for next year, prospective students should be 

aware of the terminology related to the mode/method of delivery they’ll 

encounter so that they can differentiate between them.

“Traditionally there are two modes of delivery types that students select. This is 

either contact studies, where the bulk of the teaching and learning is on a 

campus site with face-to-face interaction between lecturers and peers, or 

distance studies where the bulk of the teaching and learning requires little to no 

actual campus contact sessions, but rather is technologically-mediated, 

i.e. interaction between the educators and with peers occurs using electronic 

platforms. Distance studies also include what is traditionally called pack and 

post, where materials are mailed to students, or where it can be downloaded 

from a student portal,” she says.

For some time now students on many campuses have been able to blend their 

class learning with some online engagement with the content, the lecturer and 

peers on a digital platform.  Where this has been structured and planned to 

support and supplement contact teaching, it is known as blended learning, and 

it is the progressive way to add value to the traditional classroom-based method 

of teaching and learning.

The pandemic has also highlighted the development of hybrid learning where 

classroom and online sessions are happening at the same time to give those 

students who are online, direct person-to-person engagement with those who 

have opted to be in the physical class.  It is a great pandemic response model 

as it is truly the best of both and when done well the learning outcomes are 

good.  It is not however that easy as the lecturer needs to be able to engage two 

very different audiences at the same time, so professional development of staff 

and the employment of effective broadcast technology using Bluetooth and Wi-Fi 

are now standard, Coughlan explains.

She says that in future, a good institution will have to be in the position to let 

students move seamlessly between in-person and online at a moment’s notice 

as circumstances limit when a student can safely engage in person.  

“We are great supporters of contact 

education as we believe in campus life 

and the value it adds, but we are 

realistic about the uncertainty and 

excited about the possibilities of making 

hybrid learning meaningful and engaging. 

For those Matrics who are still 

investigating their study options for next 

year, or those who are having a change 

of heart now about their choice as a 

result of changes brought on by the 

pandemic, an important step in making 

the choice is to speak to current 

students at various institutions to 

evaluate how their institution ensured 

continuation of learning and how well it 

supported students. 

“So consider whether current students 

will still complete their academic year by 

the end of 2020, or have their studies 

been thrown into disarray? How much 

was invested into technology and 

development pre-lockdown, so that the 

institution could respond swiftly when 

lockdown was announced? Did 

institutions support those students who 

did not have the resources and data to 

continue learning? Does the institution 

have a strong work-integrated learning 

focus and industry-connect curriculum, 

or is it purely focused on (sometimes 

outdated) theory?

“In addition to the usual questions 

about registration, accreditation and 

employer recognition of qualifications, 

the question about the ability to continue 

delivering at the highest level has now 

become a crucial and non-negotiable 

one for future students to consider,” 

says Coughlan.  

>> from page 18

For nearly 70 years, Al-Anon Family 
Groups, globally, has helped the families 
who live with the disease of alcoholism.

The disease of alcoholism in a family 
member or friend affects children and 
teenagers in many ways that impact on 
their behaviour and ultimately, their 
school work.

Frequently, students and educators 
do not realise that a relationship with 
an alcoholic could be a factor in poor 
performance, disruptive behaviour and 
other problems.

Alateen helps young people understand 
how alcoholism affects the lives of all who 
are associated with a problem drinker.

Alateen in South Africa
We have learned that learners are 
very cautious about attending Alateen 
meetings at their schools.

In some areas Alateen meetings are held 
in the evenings in a nearby church hall, 
community centre or somewhere secure.

Parents/guardians must give written 
permission for Alateen attendance.

Alateen South Africa has groups across 
the country.

A list of Alateen meetings may be found 
on our websites: 
http://www.alanon.org.za/meetings/
http://www.alanongauteng.co.za/
https://al-anon.org/newcomers/teen-
corner-alateen/

alanongso@iafrica.com –  
24 hr Helpline – 0861 25 66 66

Literature & more information is 
available. Just call us.

Alateen is:
...a fellowship of young Al-Anon members, usually teenagers, whose lives 
have been affected by someone else’s drinking. 

Purposes of Alateen
Young People Come Together to:
•   share experience, strength, and hope with each other
•   discuss their difficulties
•   learn effective ways to cope with their problems
•   encourage one another
•   help each other understand the principles of the Al-Anon program

Alateen Members Learn
•   compulsive drinking is a disease
•   they can detach themselves emotionally from the drinker’s problems 

while continuing to love the person
•   they are not the cause of anyone else’s drinking or behaviour
•   they cannot change or control anyone but themselves
•   they have spiritual and intellectual resources with which to develop their 

own potentials, no matter what happens at home
•   they can build satisfying and rewarding life experiences for themselves

Sponsorship & Supervision
In order to be registered as an Alateen group, there must be  

TWO Alateen Group Sponsors at each meeting. These sponsors 
– Al-Anon Members in Alateen Service (AMIAS) – are experienced 

Al-Anon members, certified through the Alateen Service 
certification process, prior to serving, and are in possession  

of a SAPS Police Clearance Certificate, renewed annually.

2020 UPDATE – COVID-19, Lockdown & Zoom
During 2019 we presented to more than 2 000 high school learners on the benefits of Alateen. The  
lockdown for South Africa,  instituted in various levels since March 2020, was first a shock and then 

as Al-Anon and Alateen moved all weekly meetings to Zoom, it not only provided our members 
with safe attendance from their homes, but solved many issues for parents. Suddenly, their teens 
were not only online for school lessons, but attending Alateen meetings from the safety of their 

homes, did not have to be transported to meetings, and could still get all the benefits of the 
Alateen programme, but see their friends there as well.

All Alateen meetings are now on Zoom, maybe attended from anywhere across the country, even 
internationally, and are held at suitable times during the day, such as late afternoon/early evening. 
The meetings are 60 mins long, attended and hosted by three officially appointed Alateen Group 

Sponsors at each meeting – Al-Anon Members in Alateen Service (AMIAS).
Our Alateen meetings are now working well for the teens, we give them time to chat to each other 

as well as attend the full meeting. We still need an indemnity form from the parent/guardian 
(Children’s Act compliance) and ask that the teens have privacy for their meeting. 

Call us for details.  
******

We believe alcoholism is a family disease because it affects all the 
members emotionally and sometimes physically. Although we cannot 

change or control our parents, we can detach from their problems while 
continuing to love them.

We do not discuss religion or become involved with any 
outside organisations. Al‑Anon has but one purpose:  
to help families of alcoholics.

UNDERSTANDING THE 
EFFECT OF ALCOHOLISM 

ON CHILDREN

FOR EDUCATORS & PRINCIPALS

What is Alateen?

http://www.alanon.org.za/meetings/
http://www.alanongauteng.co.za/
https://al-anon.org/newcomers/teen-corner-alateen/
https://al-anon.org/newcomers/teen-corner-alateen/
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