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Editor’s column
Two months of celebrations – and a serious
concern
Due to the extended mid-year school holidays we have decided to
publish a combined July and August issue of the magazine. This will
ensure that we meet our mandate of digital distribution by the end
of the month of publication for each edition.
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An added benefit for our advertisers and advertorial contributors is that this
issue will be sent to the schools twice (20 August and 3 September) with
updated and/or double adverts in the second version of the publication.
From a South African commemorative perspective it is quite apt that
we combine July and August, as both are months of special national
celebrations. On 18 July we attracted global solidarity for Mandela Day
and many schools across the country paid special homage. Read on
page 12 how a primary school in Tembisa benefited from the Madiba
Magic legacy.
August is women’s month in South Africa and on the ninth we celebrated
National Women’s Day. Our education and schools angle on this event are
two fantastic contributions from women in education. On page 14 Jackie
Carroll discusses how we can empower women at work and our page 15
article by Xoliswa Mahlangu is the personal testimony of a female STEM
educator in South Africa.
So yes, two months of momentous celebrations and commemorations but
alas, also a serious concern making headlines in the mainstream media.
The problem of bullying in schools.
According to The National School Safety Framework (NSSF) developed by
the national Department of Basic Education (DBE), school bullying is a
type of bullying that occurs either inside or outside of school. Bullying can
be physical, verbal, or emotional and is usually repeated over a period
of time.
In schools, bullying occurs in all areas. It can occur in nearly any part in
or around the school building, though it more often occurs during school
breaks, in hallways, bathrooms, on school buses and waiting for buses,
classes that require group work and/or after school activities.
Bullying in school sometimes consists of a group of learners taking
advantage of or isolating one learner in particular and gaining the loyalty of
bystanders who want to avoid becoming the next victim.
The Department has developed and trained thousands of educators on
the Guidelines for the Prevention and Management of Bullying in Schools.
This includes all forms of bullying, for example physical, verbal, non-verbal,
social, sexual and cyber bullying.

virtual reality
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Virtual reality solutions for SA schools
Continuing its promise to place innovative teaching and learning technologies into schools, Sangari
Education has been appointed a distributor for Veative’s educational virtual reality (VR) solutions.

“V

eative is a VR-focused education company that creates innovative VR
curriculums, at an affordable price point, to transform how students
learn,” said Sangari Education CEO Bez Sangari.

“Veative is the first content provider to develop an affordable and practical virtual
reality solution for schools. It combines immersive and interactive education
modules with plug-and-play virtual-reality headsets and controllers.”
“The company is a global provider of learning simulations for schools and
industries, using technologies such as 3D, virtual reality, augmented reality and
mixed reality. Veative’s ever-growing STEM library now covers over 500 modules,”
explained Mr Sangari.
The interactive modules cover physics, chemistry, biology, maths, educational
tour and language learning. The kits include portable trolleys to keep headsets
charged and safe when not in use while software assists educators with reports
and analytics.

topics being taught with analytics and
data reporting. As VR encourages active
participation, it becomes easy for the
teachers to identify possible gaps in the
understanding of the students and
attend to those issues timeously.”
“The software allows the teacher to
effortlessly monitor, access and analyse
each student’s progress, providing
instant guidance and feedback. On the
other hand, with integrated assessment
scores, educators can bridge the
learning gap and make learning fun and
exciting for students.” 

“This is an important tool for the classroom, which allows focused attention on
topics, and is a valuable part of the learning process. With learning modules
mapped to the curriculum, we can deliver a powerful VR solution for schools to
engage students with concepts, closing the gap between knowledge and
understanding.”
“This technology encourages students to become active learners rather than
passive recipients of information. With the varied immersive experiences it
offers, virtual reality has huge potential to transform both teaching and learning
processes. It is the ultimate medium for delivering what is known as experiential
learning,” said Mr Sangari.
“As an example, students can experience an immersive module on photosynthesis
with the help of a controller. They are able to go into the leaf and get a sense of
how plants meet the requirements for photosynthesis. Such ‘look-see-do’ modes
encourage students to explore, identify and experiment with the content.”
“Virtual reality also enhances teachers’ capabilities. It makes the job of teaching
easier. Within VR simulations, teachers can track student understanding of the

The DBE has also developed E-Safety Guidelines to educate learners about
different types of bullying, particularly online bullying and encourages them
(and educators) to remain vigilant when using e-learning programmes and
Information Communication and Technology (ICT).

www.themightypen.co.za
Yours in education

Copyright©
All rights reserved
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awards

Ten hopefuls for National ICT
in EducationAwards
South Africa’s longest-running national ICT in education awards are imminent and ten finalists from an
outstanding crop of educators have been selected by the judges.

T

he finalists will soon be on their way to the ISPA SuperTeacher of the Year
Awards that are scheduled to take place as part of the annual
iWeek Internet industry conference and exhibition. This year’s iWeek
event is taking place in Cape Town – earlier than usual – from 20 August to
24 August 2018.
The ISPA SuperTeacher of the Year Awards are a highlight of both iWeek and the
country’s ICT in education advocacy calendar and see the ten educators selected
as finalists competing for the titles of ISPA SuperTeacher of the Year, ISPA
TechTeacher of the Year and ISPA MobileTechTeacher at a gala dinner that will
conclude iWeek held this year at the Westin Hotel.

The names of the ten finalists, in no particular order, are:
• Leanne Bishop of Grantleigh College,
• Mabore Lekalakala of Mapudithomo Primary School,
• Matthew Hains of Saheti School,
• Fiona Beal of The Rock Academy,
• Matema Jacobeth Malatji of Diopong Primary School,
• Peggy Jona of Bakuba Primary School,
• Dimakatso Sefora of Saron Primary School,
• Khatija Osman of Durban Girls’ College,
• Nombuso Precious Thobela of Vulamasango Primary School, and
• Cyril Nkosana Nkabinde of Zonkizizwe Secondary School.
The competition is managed by the Digital Education Institute (DEI), a non-profit
educational organisation. The 2018 ISPA SuperTeacher of the Year competition
gives educators an opportunity to showcase their skills in using Information
Communication Technologies (ICT) to improve the educational environment in
their classrooms, schools or communities.
According to Project Manager, Milford Malunga of DEI, “The required projects
submitted by the ten ISPA SuperTeacher of the Year finalists reflect the growing
influence and importance of the wider digital environment. The impact of our

digital world can clearly be seen in the
improving quality and scope of the
finalists’ projects year after year. The
judges wish all of the deserving finalists
well this year as they compete for this
most sought-after of ICT accolades.”
Several teachers are top achievers in
previous ISPA SuperTeacher of the Year
competitions. After participating in
educator ICT training managed by DEI
and sponsored by ISPA and its members,
the above educators’ closing projects
were judged to be the best amongst
the many received that demonstrated
the value of the teachers’ enhanced
ICT skills.

Members of the ISPA
SuperTeacher Competition
Judges’ Panel included

•
•
•
•
•
•

Gerald Roos from the Western Cape
Education Department
John Thole – director of Edunova
Professor Velempini from the
University of Limpopo
Megan Rademeyer from SchoolNet
SA
Jenny King – independent education
consultant
Sarah-Jane Capazario and Dorcas
Tabane from ISPA

ISPA’s Train the Teacher project has
equipped over 5 000 teachers with ICT
skills thanks to continued support from
ISPA’s members. South Africa’s longestrunning ICT in education competition is
sponsored by ISPA, a non-profit Internet
industry representative body.
More information about the finalists
can be found at
www.ispasuperteachers.co.za 
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What is Alateen?
Alateen is:
...a fellowship of young Al-Anon members, usually teenagers, whose lives
have been affected by someone else’s drinking. It is NOT for teens who
already have a substance abuse problem

Purposes of Alateen
Young People Come Together to:
•
•
•
•
•

s hare experience, strength, and hope with each other
discuss their difficulties
learn effective ways to cope with their problems
encourage one another
help each other understand the principles of the Al-Anon program

Alateen Members Learn
• c ompulsive drinking is a disease
• they can detach themselves emotionally from the drinker’s problems
while continuing to love the person
• they are not the cause of anyone else’s drinking or behaviour
• they cannot change or control anyone but themselves
• they have spiritual and intellectual resources with which to develop their
own potentials, no matter what happens at home
• they can build satisfying and rewarding life experiences for themselves

Sponsorship & Supervision
In order to be registered as an Alateen group, there must be
TWO Alateen Group Sponsors at each meeting. These sponsors
– Al-Anon Members in Alateen Service (AMIAS) – are experienced
Al-Anon members, certified through the Alateen Service
certification process, prior to serving, and are in possession
of a SAPS Police Clearance Certificate, renewed annually.

Where Alateens Meet
Alateen groups meet in church halls, school rooms, or other suitable places
(often in the same building as an Al-Anon group, but in a separate room as
Alateen meetings are CLOSED to non-certified adults).

Alateen Literature
Members are encouraged to read Al-Anon and Alateen Conference
Approved Literature and materials. Written from members’ personal
sharings, these recovery tools can help them deal with their problems.
******
We believe alcoholism is a family disease because it affects all the
members emotionally and sometimes physically. Although we cannot
change or control our parents, we can detach from their problems while
continuing to love them.
We do not discuss religion or become involved with any
outside organisations. Al‑Anon has but one purpose:
to help families of alcoholics.

UNDERSTANDING THE
EFFECT OF ALCOHOLISM
ON CHILDREN
For nearly 70 years, Al-Anon Family
Groups, globally, has helped the families
who live with the disease of alcoholism.
The disease of alcoholism in a family
member or friend affects children and
teenagers in many ways that impact on
their behaviour and ultimately, their
school work.
Frequently, students and educators
do not realise that a relationship with
an alcoholic could be a factor in poor
performance, disruptive behaviour and
other problems.
Alateen helps young people understand
how alcoholism affects the lives of all who
are associated with a problem drinker.

Alateen in South Africa
We have learned that learners are
very cautious about attending Alateen
meetings at their schools.
In some areas Alateen meetings are held
in the evenings in a nearby church hall,
community centre or somewhere secure.
Parents/guardians must give written
permission for Alateen attendance.
Alateen South Africa has groups across
the country.
A list of Alateen meetings may be found
on our websites:
http://www.alanon.org.za/meetings/
http://www.alanongauteng.co.za/
https://al-anon.org/newcomers/teencorner-alateen/
alanongso@iafrica.com –
24 hr Helpline – 0861 25 66 66
Literature & more information is
available. Just call us.
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Digital and Audiovisual
Content Hub launched in
Johannesburg’s Tshimologong Precinct
Tshimologong Digital Innovation Precinct, founded by Wits University has launched a Digital Content Hub,
an incubator of innovative and creative audio-visual content, in partnership with Agence Française de
Développement (AFD) and the French Institute of South Africa (IFAS).

E

stablished in 2016 in the vibrant inner-city district of Braamfontein,
Johannesburg, Tshimologong Digital Innovation Precinct incubates digital
entrepreneurs and grows the skills pipeline for the digital economy through
collaboration with academia, corporates, government and entrepreneurs.
A three-year EUR950 000 (R14 500 000) grant from AFD will enable Tshimologong
to expand its activities to incorporate audiovisual content creation (animation,
virtual reality, augmented reality, mixed reality, holograms, 360° video, web
content, video games, applications, web series and music). This Digital Content
Hub will be based at the Precinct in Braamfontein and managed by Tshimologong
in collaboration with key players in the multimedia and cultural and creative
industries sector in France.
Tshimologong Precinct, CEO, Lesley Williams says that this level of funding and
commitment to South Africa is important: “We need this kind of partnership for
much needed skills development in the country. This partnership will further
create market access between French companies and South African startups,
driving investment opportunities for digital content businesses. It is a win-win for
all involved and Tshimologong is excited to work with both the AFD and IFAS.”
This is the first investment by AFD in the area of digital innovation in Southern
Africa and reflects the organisation’s new focus on financing cultural, creative
and tech industries as key players in local economic development.
“The cultural and creative industries are capitalising on the tremendous
momentum of digital innovation and entrepreneurship in Africa. From fashion to
visual arts, from film to music – culture creates jobs, stimulates the economy,
and enables inclusive and sustainable growth, while helping to better address
issues of education, citizenship and the environment.
AFD, by financing the Digital Content
Hub, is proud to be associated with
Tshimologong Digital Innovation
Precinct, and in doing so, it puts
innovation and creative industries
in the heart of its mission in South
Africa”, said Martha Stein-Sochas,
AFD Southern Africa Regional
Director.
Tshimologong Precinct, CEO,
Lesley Williams
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The idea of establishing a Digital
Content Hub was born from an existing

collaboration between Tshimologong and
Digital Lab Africa, an initiative launched
by IFAS in 2016 to support African
start-ups creating multimedia content to
realise their projects with the support of
French and African leading companies
(studios, producers, broadcasters,
distributors and experts). Tshimologong
and IFAS have thus joined forces to
integrate the existing Digital Lab Africa
system within a new Digital Content Hub
physical incubator project.
“The Digital Content Hub ensures the
longevity of the Digital Lab Africa and
its capacity to develop in Tshimologong,
the prestigious South African innovation
cluster. The positioning of a FrancoSouth African partnership in the heart
of Johannesburg is an asset for the
development of ICT in Africa while
fostering opportunities to collaborate
between our two markets and enhancing
French expertise. It is fully in keeping
with the Embassy’s innovation strategy,
which favours partnerships between
French and South African ecosystems”,
said Ambassador of France to South
Africa, H.E. Mr. Christophe Farnaud.
Access to digital technologies is
spreading fast in Africa where most
people access the internet and digital
content on their mobile phones. In
this context, the intersection between
multimedia and digital technologies is
generating unprecedented opportunities
for creating fresh, local content for
the African market. It is estimated
that by 2022, there will be more than
36 million pay TV subscribers in Africa
and that there will be a strong migration
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of content toward digital and mobile operators with video-on-demand platforms
such as Iroko, TRACE Play, ShowMax taking the lead.

The new content incubator project will include

•

•
•

Incorporation of training modules focused on content development in
Tshimologong’s Skills Development Academy; French institutions will support
Tshimologong in developing new curricula, training trainers and arranging
exchanges of staff and students between France and South Africa;
Introduction of a two-year skills development programme focused on gaming
and animation in order to develop a skills pipeline for the creative and digital
economy;
Integration of Digital Labs Africa into Tshimologong’s existing start-up
incubation programme.

By 2021, Tshimologong is expected to have fully incorporated digital content
development into its activities in a self-sustainable manner.
Finally, Tshimologong is broadening its current partnership base to include South
African and French companies with a view to fostering expertise exchange, skills
transfer and business opportunities for French and African business.

Tshimologong Precinct and The SITA Air Transport Community
announce innovation winners
The SITA Air Transport Community Foundation, based in the UK, in partnership
with Wits University and the Tshimologong Precinct, has awarded a $10 000 prize
to Wits University students Jules Ntumba, Tso Mello and Fiona Ndlovu. The
group, one of seven finalists, was shortlisted through a competition to address
what information, tools or technology first-time air travellers in Africa need to
make their journeys easy, successful and enjoyable.
Head of Corporate Social Responsibility at SITA Air Transport Community
Foundation, Amber Harrison, said: “SITA’s focus is on information technology and
education in Africa. We created this innovation award to highlight the challenges
and opportunities for a continent that is seeing a changing demographic,
coupled with growth in technology and aviation. The quality of submissions were
of a high standard and it is encouraging to witness the brimming innovation in
South Africa.”
Harrison said that an impressive level of originality, innovation and research
was evident in the submissions. She believes that this is of significance as the
aviation industry continues to grow and will require more skilled people.
Speaking at the awards ceremony, Professor Zeblon Vilakazi, Deputy ViceChancellor for Research and Postgraduate Affairs at Wits University, said
that the SITA competition was a good example of the University’s quest for
excellence: “The University of the Witwatersrand prides itself on pushing the
frontiers of excellence in its almost 100 years of existence. These initiatives play
an important role as we need to ensure we stay at the frontier of knowledge,”
said Vilakazi.
In collaboration with SITA, both aim to contribute to the building and supporting
of the African aviation and ICT industry, boosting vital ICT skills, especially in the
space of the fourth industrial revolution. Supporting home-grown ICT educational
development, creating jobs through entrepreneurship and leading research

Competition Winners Team One
Exceptional – From left: Jules Ntumba,
Tso Mello and Fiona Ndlovu
development across Africa, are all key
initiatives and focus areas.
Team One Exceptional, and its members,
Jules Ntumba, Tso Mello and Fiona
Ndlovu were awarded the top cash
prize of $10 000 for their winning idea,
which was targeted at the +50-yearold first time traveller. The trio from
Wits University, who recently completed
their Bachelor of Science degrees in
Aeronautical Engineering in June, were
ecstatic with the win and will use the
prize money for a start-up company.
“Young people don’t usually have
difficulties navigating around an airport,
but an older, potentially illiterate traveller
will experience challenges. It gets more
difficult for them because they are not
as tech-savvy as younger people. Our
research showed that in Africa one
out of three people above the age of
50 can’t read and we wanted to cater to
them,” said Mello.
Dr Lerato Masisi, Lecturer at Wits
and one of the judges, said that the
teams were judged on originality,
target audience, solutions, report and
presentations: “Due to the high calibre
of ideas submitted for the competition,
SITA decided to award two additional
prizes for the runner ups.”
These included Team Ava, which
included Alice Yang, Sean Morrow,
Linda Khumalo and Muhammed Chand;
and Team Wits Elites, including Rachel
Mohlomi, Nqobile Mhlanga and Takatso
Molekane, each of which were awarded
a cash prize of $1 000 per each team. 
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NAPTOSA

Attempts to declare teaching
as an essential service
NAPTOSA, (National Professional Teachers’ Organisation of South Africa) in a statement made on 24 July
said it is opposed to teaching being declared an essential service.

E

ssential services are commonly defined as those services that if
interrupted, might inflict substantial harm on the population at large.
Policing, fire fighting, and emergency medical care are examples of
essential services. In recent years, however, some governments have
resolved that primary formal education should be added to this list of
essential services.
The Labour Relations Act (LRA) defines an essential service as “a service, the
interruption of which, endangers the life, personal safety or health of the whole
or any part of the population”.
“NAPTOSA wishes to remind those who are calling for education to be declared
an essential service that South Africa is a member of the International Labour
Organisation (ILO) and that the Freedom of Association Committee of the
Governing Body of the ILO has found that the education sector does not
constitute an essential service”, said Mr Basil Manuel, Executive Director
of NAPTOSA.

The debate on whether teaching should be declared an essential service is not
new. In 2010 NAPTOSA reacted to the Democratic Alliance’s call for teaching to
be declared an essential service. NAPTOSA pointed out the many critical issues
that needed urgent attention in education, including,
• reduction of class sizes,
• provision of adequate resources,
• fixing school infrastructure,
• supply of new teachers,
• retention of teachers,
• correcting the use of teachers outside their areas of specialisation,
• addressing the quality of teacher training and development, and
• ensuring that suitable people are appointed for the job.
The resurgence of the call to declare basic education an essential service follows
a five-year hiatus by the Government. The former President, Jacob Zuma, also
attempted to rehash the idea in 2013 and, at the time, was called upon to rather
focus on dealing with the working conditions of teachers. Teachers are often
expected to facilitate learning under extremely difficult circumstances, and to

support learners in ways that extend far
beyond curriculum delivery. Teachers
need to be appreciated, respected and
be treated with dignity.
“NAPTOSA holds the view that declaring
education an essential service would
undermine the legitimacy of the
grievances that teachers try to raise‚
through the right to strike‚ including poor
working conditions‚ lack of teaching
resources‚ and low remuneration”, said
Mr Manuel. “It is an attempt to silence
teachers by weakening their bargaining
power. This investigation is detracting
from the real challenges in education.
Declaring education an essential service
will not improve education. It is just a
statement on paper”, said Mr Manuel.
NAPTOSA believes education is not an
essential service‚ because no lives and
properties are at risk when teachers, on
the rare occasion, go on strike. In fact,
for a legal strike to take place, notice is
served on the employer and parents
are informed accordingly. Learners’
lives are never put at risk as parents
are requested to keep their children
at home.
Mr Manuel concluded that declaring
education an essential service will be
cosmetic. The debate simply draws
attention away from the real issues in
education that need fixing.
For further enquiries contact the
Executive Director of NAPTOSA:
Mr Basil Manuel on 079 508 6228 
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Nawaal Nacerodien, the South African director of Beyond Sports (centre),
with (left) Chelbi Graham from Ohio and (right) Marie Brockman from
Pennsylvania

To find out more about Beyond Sports
and Student-Athletes Abroad, see
www.beyondsportstours.com
and
www.saabroad.com 

to download the SA-SAMS Program for FREE

Twenty-two-year old Marie Brockman is a biology graduate from Arcadia University
in Pennsylvania. “I first came to South Africa two years ago, for two weeks,” she
said. “I fell in love with the country and was keen to return and help out.”

Inyathelo was established as a nonprofit Trust in October 2002. Its vision is
a vibrant democracy in South Africa with
a robust and sustainable civil society
and higher education sector, supported
by a strong local philanthropic movement,
rooted in the African cultural heritage of
sharing. Its mission is to help build a
strong, stable civil society in South
Africa by contributing to the development
of sustainable organisations and
institutions. To contact Inyathelo:
Telephone
021-465
6981/2
|
info@inyathelo.org.za | Second Floor,
The Armoury, Buchanan Square, 160 Sir
Lowry Road, Woodstock, Cape Town.

 Order more whenever you need @ R322 per bundle
 1 SMS Bundle = 1,000 SMS’s

“As an Afro-American, I was interested in visiting Africa, and to discover South
Africa for myself,” said Chelbi, who excels in basketball as well as track and
field events. “Project Playground is involved in numerous activities like netball,
soccer, art, dance and after-school tutoring. It helps children develop their selfesteem and belief in the future.”

 More than 100,000 SMS’s already sent!

Twenty-year-old Chelbi Graham, who is studying early childhood education at John
Carroll University in north-eastern Ohio, worked with Project Playground in Langa
and Gugulethu.

“This was the second year in which we
welcomed the student volunteers,” said
Inyathelo Operations Director Feryal
Domingo. “They were energetic, focused
and fun. We were delighted to host
them, and would like to remind NPOs
that we offer supportive, costeffective facilities for civil society and
related organisations. Our services
range from capacity building training
and workshops to office and
conference space.”

Tired of keeping SMS contact details up to date
in different systems?

Mornings were spent at the offices of Inyathelo (The South African Institute for
Advancement) in Woodstock. This organisation has a well-equipped Civil Society
Sustainability Centre, where the students could strategise, plan and undertake
research using its state-of-the-art facilities. During afternoons they volunteered
at NPOs throughout the peninsula.

IMPORT / EXPORT required!

Nawaal Nacerodien, the South African director of Beyond Sports who facilitated
the project, said that the students contributed in areas such as fundraising,
research and social media communications. “While many of the students are
excellent athletes, they were mainly selected for their people and life skills that
would enable them to make a difference in a variety of programmes. It has been
a life-changing cross-cultural and development experience for many.”

Marie got involved in Community Health
Intervention Programmes (CHIPS), which
exposed her to learning and physical
activity programmes for four to nineyear-olds at 17 Cape Town schools. The
organisation also offers Optifit exercise
classes for 15 to 60 year-olds; and
the Live It Up programme which helps
keep senior citizens physically and
mentally active.

SMS

T

he youngsters visited the Mother City during June and July, as part of an
initiative organised by the international organisation Student-Athletes Abroad.

Platform
for

Numerous Cape Town-based not-for-profit organisations (NPOs) have received a boost of youthful energy
and expertise, thanks to 17 student volunteers who travelled all the way from the United States to make
a difference in under-resourced communities.

SA-SAMS

support Cape Town NPOs

Find us on www.edupac.co.za and click on

American student volunteers

 No Annual License Fees.
 No Monthly Administration Fees.
 Once off Activation Fee + 1,000 SMS’s for only R549
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Contact us on sms@edupac.co.za / directors@edupac.co.za / +27 11 867 9420 for more information
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Peermont brings 67 minutes
of ‘Madiba Magic’ to Seotloana
Primary School
On Wednesday 18 July 2018 – the day that South Africans come together to do good in remembrance of
the late former president Nelson Mandela – Emperors Palace employees and members of the Peermont
Community Benefit Trust (PCBT) rolled up their sleeves and spent the day refurbishing a library at
Seotloana Primary School in Tembisa. “Ensuring learners in the area have access to the tools to a better
future is a massive priority for us, not just on Mandela Day but all year-round,” says Jenny Findlay,
Peermont Education Trust Manager. “The newly refurbished school library will not only allow learners
to improve their levels of literacy but also help broaden their knowledge of the world.”

E

stablished in 1978, the school’s 1 212 Pedi and Tswana speaking
learners will now be able to benefit from a newly renovated and freshly
stocked school library. The school also received a new computer to help
with administrative tasks, such as data capturing and book management.
Emperors Palace employees furthermore created a vegetable garden, played
games with all the learners, and handed out scrumptious lunch packs, courtesy
of Compass. “The late and great Nelson Mandela once said, ‘When we read, we
are able to travel to many places, meet many people and understand the world’.
Building on that, we hope that the learners will use every opportunity the new
library brings, to immerse themselves in worlds outside of what they know and
expand their horizons,” says Findlay. “Emperors Palace would like to thank all
their partners for contributing to this worthy effort.”
As part of encouraging greening in schools, the trust sponsored a sensory
garden, installed by Plantcentric, to help the children learn about nature through
smell, taste, sight, feel and touch. Learners were encouraged to maintain the
garden and keep the grounds free of litter, teaching them responsibility and
discipline in the process. In addition, water fountains and palisade fencing was
repaired, with Afrimat donating bricks towards 300 square meters of paving at
the school.

Vusi Zwane (left) & Banele Mosesi

(From left) Vusi, Hilary, Tshidi,
Fihliwe & Nigel

To add to the Mandela Day activities, the Trust launched a creative writing
competition that serves as a gateway for learners to improve literacy levels and
learn how to better articulate themselves. The competition offers an opportunity
for all the learners from grade 5 to 7 to participate and stand a chance to win
prizes. Judging will take place in August and the winners will be announced at
the prestigious Peermont CSI awards at Emperors Palace.
In addition to the new library, the PCBT provided funding for the school’s Grade
R programme, which aims to improve the quality of teaching and learning among
practitioners at the school. According to Findlay, the purpose of the programme
is to improve the quality of teaching and learning in Grade R by building capacity
of the Grade R practitioners. “This in turn ensures that more learners are able
to excel academically, giving them a better chance of improving their lives,” she
says. The Trust also donated a new fully stocked mobile classroom for the Grade
R class to avoid overcrowding.
The PCBT sponsors a range of other community upliftment programmes,
including the Lesedi Scarce Skills Programme which offers young people from
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Caroline Makgae & Tshidi Madima
(right)
Ekurhuleni the opportunity to complete
trades. The Peermont Hotel School is
one of the Trust’s biggest projects,
providing young people with theoretical
and on-the-job hospitality training to help
them pursue sustainable careers in the
industry, with successful participants
awarded the industry and internationallyrecognised City & Guilds certificate. 
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It’s not a matter of why
we should empower
women at work – it’s how
By Jackie Carroll, CEO of Media Works
When it comes to talking about the empowerment of women in the workplace,
it’s all too easy to quote the statistics at hand. They remind us that, on average, women earn between
60 and 75% less than their male counterparts globally and that, in South Africa, they hold only 28% of
senior management positions. The numbers point to systemic patriarchy, naturalised discrimination and
entrenched gender roles that have proven difficult to dislodge.

F

ortunately, the argument promoting gender parity in the workplace and
especially the importance of promoting women to positions of authority
has been all too clearly made. These moves have been shown to benefit
organisational effectiveness, to increase national economic growth and even to
reduce child mortality. The motivations are not only ethical, they are social and
economic, too. We have therefore gone beyond the discussion of why we
should empower women in the workplace; we now need to understand – and
implement – how.

A weak starting point
In South Africa, most working women are already starting from a disadvantaged
position. The country’s education system, by and large, is failing its learners –
girls even more so then boys. In the matric courses offered by Media Works, one
of South Africa’s leading adult education and training providers, the majority are
women who were unable to complete their schooling. The reasons for this are
myriad: financial, in many instances, but also circumstantial. Unplanned
pregnancies and familial obligations fall hard on young women, and their
education often suffers as a result.
Even if they obtain a matric, these women are often prevented from advancing
in their careers because they lack the requisite tools and resources to do so.
They need both theoretical knowledge and practical training in order to become
the managers and leaders they aspire and have the potential to be.

Although businesses in South Africa
are showing signs of growth in
developing and empowering women,
mostly as a result of the requirements
of the BEE Scorecard, they are also
starting to see the value of helping
them to further their professional
ambitions. As they do, courses that
provide the necessary knowledge and
on-the-job training become more relevant
than ever.

What does it mean to
be a female educator
in South Africa?
Future Nation Schools teacher talks education
During August, Future Nation Schools (FNS) are flying the flag high for all their female educators, by
working tirelessly to prepare the youth for the future workplace.

B

eing an awesome STEM (Science, Technology, Engineering and
Mathematics) female educator in South Africa, means having an
opportunity to positively influence young minds so that they are confident
and proficient in the use of technology. Students must be able to consume
educational content and use technological tools to produce content such as
research assignments and presentations, (Create video games, make electronic
devices, create desktop and mobile applications and websites) which means
they should also be equipped with 21st Century learning skills like critical
thinking, collaboration and teamwork.
They need to be empowered with the abilities they require to thrive in the 4th
Industrial revolution, and be equipped to address local, regional or even
international problems, as well as gaps in the market by capitalising on
entrepreneurial opportunities within their communities. It means nurturing them
into amazing holistic human beings that will majorly impact their communities.

The knock-on effect
As women further their careers through
courses such as Effective Leader,
they’re put in the position not only to
achieve their own goals, but also to help
the next generation achieve theirs.
These women become icons of hope
and of inspiration for other young women
whose families have struggled to support
their education financially, or whose
circumstances have prevented them
from succeeding.

Xoliswa Mahlangu is the Computing Curriculum Developer and Co-ordinator
Computing Teacher (Grade 4 to Grade 9), Robotics Coach at Future Nation
Schools Fleurhof & Lyndhurst campuses and is passionate about imparting
knowledge to her students every day.

Xoliswa Mahlangu

“I would like to think I influence all the students I interact with. I am always
experimenting with fun technological devices in the classroom that amaze the
students and leave them with a sense of wonder. I especially influence the girls
in the robotics club at Lyndhurst. They think it’s very cool to see a female teacher
who is so comfortable with technology, who is always trying new things and is
not afraid to fail at times, as long as she learns something new,” she explains.

they previously thought only geeky adults
could do like building websites, creating
apps and robots, they feel empowered
and they can see their education come
alive,” she says.

With more non-white women signing up
for Effective Leader than any other
group, their desire to learn, succeed and
lead is evident. And as more and more
women are empowered this way, they
stand the chance to mould their working
and personal lives, to benefit their
communities, to change the face of
business in South Africa, and to
transform the country socially and
economically. 

Xoliswa started teaching at FNS in 2017, with the opportunity for her to create a
computing curriculum for Grade 1 to 9 and implementing it. “It seemed like a fun
space where we could enable students to use computing power and computational
thinking to solve problems and be innovators.”

From why to how
In early 2018, Media Works and academic publisher Juta and Company launched
Effective Leader, a course that aims to help aspiring employees become great
leaders. It is a fully accredited National Certificate in General Management
qualification that is ranked at NQF Level 5, which means it only requires
candidates to have a matric to be eligible.
The course is comprehensive and covers several key managerial issues,
including how to deal with relationships, diversity and conflict, people, finances
and change. As an introductory management programme, it not only helps
aspiring managers to gain the skills they require, it also aids employers in
identifying those who have the willpower and capability to succeed.
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Teaching can be a thankless job and ensuring that you are inspired every day to
teach young students is not always as easy as you would hope. However,
Xoliswa says that she is excited by the idea of enabling students to be content
creators and innovative problem solvers.
“The smiles when students finally figure something out and have that ‘ah ha’
moment is purely amazing. When students realise that they can make things that

In the future, we need to ensure that
learners keep getting the best education
in order to prepare them for the world
out there. By having more and more reallife connections and subject integration,
this will be achieved. When students
know why they are learning a certain
skill, they are more likely to be engaged
and eager to learn. It helps to bring their
lessons to life and makes their lessons
more relevant for the next phase of their
educational careers. 
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Exam advice for parents

T

The list is frightening and seemingly endless and yet, it does not need to be this
at all. Cindy gives these simple tips to consider that will help ensure that the
upcoming exams are a healthy and more positive experience for your children.
1. As parents, YOU are your child’s first teacher. You set the tone in your home.
Be mindful of not allowing your past fears of exams to influence how you
encourage your child now. Embrace exams as an opportunity to learn and
grow. Create an atmosphere of excited anticipation, especially if your child
will be writing exams for the first time.
2. Get organised. Have a designated area for your child to study. The study area
is a no-go zone for cell phones or any other distractions. Before a study
session, decide what needs to be covered and how much time is needed.
Make sure that all stationery, learning materials and an exam pad are
available before the study session begins.

:KHUHOHDUQLQJȵRXULVKHV
so do people
$OLJQHGWRWKHZD\\RXWHDFKȂ0\3HGLDRHUVDFRPSOHWHWHDFKLQJVROXWLRQGHVLJQHG
WRGHOLYHUHQJDJLQJOHVVRQVDQGXOWLPDWHO\LPSURYHOHDUQHUSHUIRUPDQFH

3. Break the exam requirements into
bite-size manageable pieces. Tick
off completed sections as you go.
Celebrate all positive progress.
4. Encourage children to put pencil-topaper when studying. Learners are
seven times more likely to remember
new information when they write
while studying.
5. Set realistic, achievable goals. Write
down goals and put them up on the
wall at study area.
6. Cover all the ‘easy-mark’ concepts
and skills first. Tackle the more
challenging one’s later.
7. Teach your child to do their best. Put
in the effort and reap the rewards.
8. Manage any fears and anxiety with
positive affirmations. Teach your
child to believe in his/her ability to
overcome challenges and achieve
their goals.
Cindy sums up by saying “As parents, it
is your responsibility to set a positive,
motivating environment in your home.
Steer clear of your own fears and
anxieties when it comes to exams.
Show a sincere interest in your child’s
progress and set an example of positive
determination, remembering always that
your children are more likely to do what
you do, rather than what you say.” 
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$W3HDUVRQZHXQGHUVWDQGWKHFKDOOHQJHVWHDFKHUVIDFHLQWKHFODVVURRPDQGZH
ZRXOGOLNHWRKHOS\RXPDNHWKHEHVWRI\RXUWHDFKLQJGD\7HDFKHUVFDQDFFHVVRɞLQH
LQWHUDFWLYHOHVVRQSUHVHQWDWLRQVWKDWSURYLGHDQHHFWLYHIURQWRIFODVVWHDFKLQJ
VROXWLRQWKDWZLOOVLPSOLI\WKHWLPHVSHQWSUHSDULQJOHVVRQV
7KHOHVVRQSUHVHQWDWLRQVVXFFHVVIXOO\LQWHJUDWHFXUULFXOXPDOLJQHGFRQWHQWZLWK0\3HGLD
/HDUQHU$VVHVVPHQW3UDFWLFH%RRNVDQGYLGHRVDVZHOODVDVVHVVPHQWV0\3HGLDLVMXVW
RQHZD\WKDWZHGHOLYHURQRXUSURPLVHWRLQFRUSRUDWH3HDUVRQȇVJOREDOH[SHULHQFHLQ
HGXFDWLRQWRFRQWULEXWHWRZDUGVHHFWLYHWHFKQRORJ\HQDEOHGOHDUQLQJ

Learn more and book a MyPedia demo
for your school or visit our stand at
(GX7HFKRQɌȂ2FWREHUDW
Sandton Convention Centre.
&RQWDFW8V
021 532 6008
SHDUVRQ]DP\SHGLDVXSSRUW#SHDUVRQFRP

/HDUQPRUHDWKWWSVVFKRROVSHDUVRQFR]D

ΖPDJHE\&KULVWRIYDQGHU:DOW

he idea of writing exams rarely brings
about emotions of excitement and happy
anticipation. In fact, feelings of anxiety,
panic and outright fear are what most parents
and learners experience when exam time
comes knocking at their door. Cindy Glass,
Director and Co-founder of Step Up Education
Centres says “Generation after generation,
people have passed on the baton of fear,
anxiety and dread when it comes to exams. The
stories are familiar to us all:
• You can fail.
• You may ‘go blank’.
• There is just too much work to remember.
• You are writing exams for the first timegood luck with THAT.
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Children who don’t want to go to school

Take control and nail your internship

The academic year can be a challenging time for families. It becomes even more so when a child resists
or tries to avoid going to school. Cindy Glass, Director and Co-founder of Step Up Education Centres
explains: “Emotions tend to run high, panic may set in and too often, parents feel quite helpless in these
stressful situations.”

in 4 steps

C

hildren may feign illness, throw temper
tantrums or act out in other negative ways in
order to force their parents to let them stay at
home. The reasons why are varied. Children who are
being bullied, are constantly being yelled at, who
battle with the academic programme or who feel lonely
or depressed may insist on staying home instead of
attending the regular school day. Exhaustion, fear of
an upcoming test or assignment or fears of a
wrongdoing may also contribute to school avoidance.
Dealing with these situations is never easy and, as
with all challenges in bringing up our children, there is
no one-size-fits-all solutions.
Cindy suggests the following helpful tips if you have a child who no longer wants
to go to school:
1. Don’t panic and let fear-filled emotions (such as anger and critical judgement)
cloud your vision in finding positive, helpful solutions. Remember that all
negative behavioural choices are based on some sort of fear. Make it your
mission to find out what it is that your child is afraid of and then decide on
how best to give your child the tools needed to face and overcome those
fears.
2. Don’t allow staying at home to become a ‘fun’ alternative to going to school.
Be firm in not allowing activities such as watching TV or playing computer
games when a child stays home on a school day. There need to be
consequences to not going to school-be it catching up on missed work,
learning for the missed test or just being bored. Teach your children not

July/August 2018
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In South Africa’s tough job market, experience is an essential item on any CV. Yet these days, securing
an internship to gain that experience is almost as hard as landing a job, and those who can get a foot in
the door in this way should ensure that they make the most of the opportunity, an education expert says.

“A

n internship is a fantastic chance to get to grips with the demands of
the world of work, and if you approach it correctly, you will not only add
valuable experience to your CV, but potentially even be able to make
such an impression that you are considered for a full-time position,” says Elbie
Liebenberg, Principal of Oxbridge Academy, which serves more than 20 000 South
African distance learning students every year.
But she warns that interns should bring their A-game if they want to reap the full
rewards of the opportunity.

to avoid their fears, but to face
them and to find solutions that work
for them.
3. Keep the lines of communication
between yourself and your children
and yourself and your children’s
teachers, wide open. Honest, nonjudgemental communication can
lead to many valuable life lessons
being learned.
4. Choose to be supportive, but firm in
your resolve to ensure that your child
attends school. It is essential to
allow your child to tell you (without
fear) why he/she is avoiding school.
If any abuse (from peers or teachers)
is the cause of school avoidance, it
is essential that you take the matter
up with the appropriate authorities
within a school. No child should be
staying at home for fear of abuse of
any kind.
Cindy concludes by saying “There are no
easy, one-stop solutions to dealing with
the challenges of a child who refuses to
go to school. Remember that, as a
parent, how you choose to handle the
situation will set the tone for how your
child will handle challenges in his life.
Be consistently loving and firm while
you aim at finding positive, sustainable
solutions.” 
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The first rule of being an intern is to take your professionalism to the next level,
she says.
“This means that you need to dress neatly and appropriately for the role, always
be punctual, be willing to learn, and complete your tasks to the best of your
ability, even if those tasks seem boring or mundane.
“Also, be friendly and polite to everyone, and stay away from office gossip.”
Once the first rule has been observed, there are four other ways in which interns
can really make themselves stand out to catch the eye of the company’s decision
makers and hiring managers, she says.
1) Understand the environment and stay busy with relevant tasks
“Too often, interns find that those around them are too busy to delegate work,
and then they end up bored and sitting on social media all day long waiting for
something to come their way. Soon the few weeks or months of the internship
will be over, and the opportunity completely wasted,” notes Liebenberg.
The way to counter this is to research the company, network with those
around you, learn and understand what they are doing, and offer to help out
with tasks rather than wait for tasks to be assigned to you.
“Always show that you are interested in learning by asking questions, offering
assistance, and giving input where you can. And don’t be afraid to speak up
about your ideas.
“The more you contribute, and the more you complete tasks successfully, the
bigger the likelihood that more and more work will be passed your way. By the
end of your internship, you will have made yourself a useful part of the team,
and employers may decide that you will be a valuable permanent addition.
“Even if that doesn’t not happen, you will be assured of a glowing
recommendation, and you’ll have learned important skills that will stand you
in good stead when going to interviews and when starting your first real job.”

2) Find a mentor and build your
network
“An internship allows you to build
professional relationships with people
in your field, which means that even
if you don’t land a position at the
company where you are interning,
your new contacts are likely to alert
you to any suitable opportunities
that arise in the industry,” says
Liebenberg.
“It’s also a good idea to find a
mentor, someone who has been in
the industry or the company for a few
years, who can guide you and advise
you about your field and about those
practical aspects you wouldn’t have
learned about during your studies.”
3) Ask for help
A big mistake some interns make
is to think that they are incapable
or that they have failed if they are
asked to do something and they
don’t know how.
“Nobody expects an intern to be able
to do everything that is thrown their
way,” says Liebenberg.
>> to page 20
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>> from page 19

“Everyone understands that an internship is a learning curve, and that it can
be quite overwhelming. So if you strike a blank on something, or if you’re
unsure of what it is you are being asked to do, get clarification and assistance
straight away.”
Each unfamiliar task is an opportunity to learn and grow, and build your
confidence, notes Liebenberg.
“Enjoy the feeling of empowerment you’ll get from completing something
successfully, and from knowing that you’ve acquired a new skill,” she says.
It is also important to remain open to constructive criticism and not to go on
the defense, as this is all part of the experience.
4) Keep notes and follow up
During your internship, keep notes of all the different tasks you have mastered
and the contributions you have made to the team.
When your time with a company nears its end, ask whether you may schedule
a short meeting with the departmental head or HR.
Then use that opportunity to discuss what went well, and to ask for the
leader’s insight and advice going forward.
“It’s important at this stage to thank them for the opportunity, and to
demonstrate that you are a good fit for the company, that you enjoyed working
there, and that you would like to be considered for future opportunities should
they arise.”
“It’s not easy to come into a work environment as an intern. In fact, it can be
quite a daunting experience,” says Liebenberg.
“You want to ensure that the people you will be learning from take you seriously
and know that you take the opportunity seriously too. When going into an
internship, understand that the value and the potential of the opportunity are
very much in your hands, and that the impression you make could lead to many
beneficial connections for your future.”

How is an internship different to an apprenticeship?
It is important to differentiate between an internship and an apprenticeship, since
they offer quite different experiences.
An apprenticeship is a dedicated vocational programme that combines workbased training and study towards an NVQ (National Vocational Qualification)
or foundation degree. Apprentices usually spend four days a week with their
employer and then a day in the training centre, where they will work on building
their portfolio to achieve their NVQ.
Traditionally, apprenticeships were reserved to trade occupations such as
construction or planning. More recently, apprenticeships are offered in an
increasing number of industries, from accountancy to marketing.
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Apprenticeships can be a valuable
route into employment, as apprentices
often stay with their employer once
they complete their vocational training,
naturally progressing into a more senior
role. Perhaps most importantly, an
apprenticeship is a paid programme
where you will earn at least the national
minimum wage or apprenticeship rate
depending on your age.
Typically, an apprenticeship will last
between 12 and 18 months, though
this depends on the level of the
qualification.
By contrast, an internship doesn’t result
in any formal qualification and is often
for a much shorter period of time. And as
mentioned previously, not all internships
are paid.
Perhaps the most significant difference
between an internship and apprenticeship
is the commitment required from you
to complete them. Apprenticeships are
for the long term and you will need to
commit to a programme for at least
12 months to obtain your qualification.
Internships, on the other hand, are more
flexible and they allow you to try different
companies, work in different roles and
really explore an industry in depth.
This can be beneficial if you are not
really sure what direction your career is
heading. Another factor that you should
consider is your area of specialism
– some industries are more suitable
for internships, while others are better
suited to apprenticeships. 
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