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Editor’s column
Teacher education and diversity
The restructuring of teacher education, driven by both the imperative
of ending apartheid divisions and the need for greater efficiency, has
had unintended consequences that may have impeded whether and
how institutions addressed issues of diversity.
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The need to develop anti-racist teaching practices in the context of the
increasing diversity of former white schools led the South African Human
Rights Commission (SAHRC) report to propose that specific attention be
paid to anti-racist teaching practices in both pre-service and in-service
programmes. The term inclusion embraces all forms of exclusion, by
implication including those based on race, gender, class and other social
identities, and called for such an understanding to be included within
teacher education.
Below are some questions that diversity in teacher training addresses:
• What understanding of diversity underlies pre-service and in-service
teacher education?
• What educational processes are used in coursework, to encourage
change in attitudes and action?
• In what ways is teaching practice organised and assessed to promote
good practice with regard to diversity?
• To what extent does the understanding of diversity inform practices
regarding the different forms of exclusion on campus and in schools?
• What research is being undertaken to assess the impact on practice, and
to assess obstacles to good practice in schools?
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Teacher education gets caught in the trap of focussing on detail – teaching
teachers about human rights, for instance – rather than teaching a human
rights approach.
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It is also important to note that preparation of teachers for issues of
diversity cannot be a simple process; obviously an ability to understand how
racism and sexism may affect learning in schools and the ability to treat
learners with equity are necessary elements, though not necessarily easy to
achieve. It is not obvious what all the other skills and understandings are
that are needed to equip teachers with the abilities to act optimally in a
complex social environment distant from the university classroom – and
again such learnings may be achieved only with difficulty.

Yours in education
Janos Bozsik
Editor

All rights reserved
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Underlying the issue of curriculum restructuring must be a realistic sense of
what teacher education can achieve within its relatively limited time span.
Policy-makers are generally aware that teacher education is only one
instrument for bringing about change to an education system. Teacher
education can address the understandings of students in pre-service or
in-service education; it cannot deliver directly the actions that are needed
within schools.

Source: Teacher education and the challenge of diversity in SA. Published by HSRC Press

www.themightypen.co.za
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Third edition of Digital Lab
Africa to kick off at DISCOP Johannesburg
Digital Lab Africa (DLA) is a springboard and an incubation platform for African creatives in digital content.
Initiated by the Embassy of France and French Institute in South Africa (IFAS) in 2016, the programme is
managed by the South African innovation hub Tshimologong Digital Innovation Precinct since 2018. The
third edition of DLA will be for the first time a full-fledged program of the Digital Content Hub of
Tshimologong which is supported by the Agence Française de Développement (AFD).

T

he objective of Digital Lab Africa is to provide a springboard for the creators
of next-generation content and to make their project happen with the
support of French and Sub-Saharan African leading companies such as
Triggerfish Animation, ARTE, TRACE or Lagardère Studios.
Available on Digilabafrica.com from November 15th, the DLA call for projects #3
is open to anyone from the field of digital content creation: artists, producers,
designers, startups, SMEs, collectives, students or entrepreneurs. All applicants
should either be based in Sub-Saharan Africa or be nationals of a country in
this region.
The call targets developing projects in need of partners and financial support.
The projects need to be innovative from the perspective of form, storytelling,
content and technologies used, in one of the five following categories of
multimedia production: web creation, virtual reality, gaming, digital music and
animation.
For Lesley Donna Williams, the Chief Executive of the Tshimologong Precinct, the
DLA call for projects #3 ties in with Tshimologong’s vision of ‘Africa Rising’: “The
call for a greater volume of authentic African voices in the global digital space is
growing and we are well poised with our relationship with the DLA and through
our Digital Content Hub to fill that gap with meaningful content.”
“The French Embassy and the French Institute in South Africa are pleased to
launch the third call for applications of Digital Lab Africa alongside two new highquality partners: the Digital Content Hub of Tshimologong Digital Innovation
Precinct, and the Agence Française de Développement (AFD). The ecosystem of
Tshimologong associated with the more than 40 French and African key players
of the cultural industries partners of DLA offer a very promising and dynamic
environment for this third edition” says Christophe Farnaud, Ambassador of
France in South Africa.
“DISCOP is committed to empowering young creators and enriching Africa’s
multiscreen ecosystems. Our partnership with Digital Lab Africa is a great way
for DISCOP to address the numerous gaps across the development of a sound
multimedia sector in Africa” adds Patrick Zuchowicki, CEO of DISCOP.
The selected projects are granted with a R42 000 cash prize and a Digital Lab
Africa Incubation Pass to accelerate the projects’ development. Each of the
projects’ holders are mentored by both French and African experts to benefit
from the expertise of several ecosystems. Alongside the mentorship programme,
DLA mentees take part in residency programmes within digital clusters and also

participate in industry events in France
or in Sub-Saharan African region. The
expected outcome of Digital Lab Africa
programme is market-ready content/
productions showcasing African creativity
at its best.
During the second edition, DLA received
+700 entries from over 30 Sub-Saharan
African countries. Since the beginning of
the initiative, fifteen projects from
Democratic Republic of Congo, Ethiopia,
Ivory Coast, Kenya, Mozambique,
Nigeria, South Africa, Zimbabwe and
Zambia have been awarded and
incubated by DLA. 
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Tired of keeping SMS contact details up to date
in different systems?

Use our Fully Integrated SMS program with your
up-to-date SA-SAMS contact details everytime
YOU SEND!

November/December 2018

[e&oe]
Pricing include 15% VAT
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“Both solutions were forward thinking,
utilising innovative technologies that
clearly met the brief and addressed
the access management system
requirements at Airports Company South
Africa. We would like to thank both
teams for remaining committed to
solve the brief and present very
compelling solutions to the Airports
Company South Africa panel of judges,”
says Randles. 

IMPORT / EXPORT required!

Intended to increase trust, efficiency and transparency, the platform was
designed to be shared, replicated and is permissioned based. The Authentic8

Wakanda presented a solution based on
a combination of multiple technologies,
which also looked to consolidate the
access management system and
address all stakeholders.

to download the SA-SAMS Program for FREE

Humbulani Netshieneulu, Airports Company South Africa Socio-Economic
Development (SED), Senior Manager, was delighted with the outcome and says
the company is excited about the Authentic8 solution: “The prototypes presented
by both winners demonstrated an innate understanding of the challenges we face
and the best possible solution for our access management. Using a platform for
enterprise block chain, Airports Company South Africa is confident that together
with Tshimologong’s guidance, Authentic8 will deliver a valuable solution.”

 Order more whenever you need @ R322 per bundle
 1 SMS Bundle = 1,000 SMS’s

Airports Company South Africa owns and manages a network of nine airports in
South Africa, including the three main international gateways of O.R. Tambo
International, Cape Town International and King Shaka International Airports. In
2017, the nine airports facilitated nearly 41 million passengers.

team comprising of developers Aaron
Rseke, Gift Mogeni and project manager,
Mosima Matlhwana, all have diverse
technology skills including cyber security,
virtual reality, robotics, engineering and
research. The team, in an immense
collaborative effort, developed its unique
identity management authentication
solution with an aim to fully address the
business issues outlined by Airports
Company South Africa.

 More than 100,000 SMS’s already sent!

Shaun Randles, Enterprise Development Manager, Tshimologong Precinct, says
the hackathon not only set out to streamline and develop a single system to
manage access and authentication for all systems within the Airports Company
South Africa environment, but to also discover a new generation of technology
driven skills: “Part of the role of the precinct is to support and grow the next
generation of talent. We identified 50 impressive teams through the hackathon
process, all of which had innovative solutions to the Airports Company South
Africa access management system challenge.”

Winning team Authentic8 with
ACSA representatives

SMS

Authentic8 delivered a Single Sign On (SSO) solution, built on the OKTA
collaborative development platform. The team received R150 000 and immediately
enters a seven-month incubation period at the Tshimologong Precinct to continue
developing its solution.

Platform
for

T

he exercise has come to its conclusion and the two finalists were locked
down to a hackathon set out to find a unique and impactful security
solution utilising a Single Sign On (SSO) approach. Johannesburg-based
team, Authentic8, was announced as the ultimate winner with its unique identity
management authentication solution and team Wakanda, with its “bringing it
together” solution, placed second.

SA-SAMS

Airports Company of South Africa and Wits University’s Tshimologong Digital Innovation Precinct, earlier
this year launched a search for disruptive and innovative developers to come up with a suitable Single
Sign On (SSO) access management system.

Find us on www.edupac.co.za and click on

the access management system challenge

 No Annual License Fees.
 No Monthly Administration Fees.
 Once off Activation Fee + 1,000 SMS’s for only R549

Airports Company South Africa
and Tshimologong announce winner of

Contact us on sms@edupac.co.za / directors@edupac.co.za / +27 11 867 9420 for more information
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Media Works’ new programme
takes adult education in SA to the next level
Adult Education and Training (AET) specialists Media Works have launched Accelerate Pro, an update of
their flagship Accelerate programme – the leading and most widely used AET programme in South Africa.

E

quipping adult learners with vital communication and numerical skills,
Accelerate Pro is a National Qualifications Framework (NQF) Level 1
programme that uses a combination of computer-assisted and face-toface training methodologies designed to meet the literacy needs of adult learners
in our country.
The programme is an update of Media Works’ groundbreaking Accelerate
programme, which has been used as an educational training tool for adults,
throughout South Africa, for over 22 years.
“Since first launching our Accelerate programme, we have constantly been
making adjustments and improvements to meet the needs of South Africa’s
adult learners. Accelerate Pro is an exciting and important next step, which
takes AET learning material – both the content and the way it’s presented – to a
whole new level,” says Jackie Carroll, CEO of Media Works.
Accelerate Pro harnesses and fine tunes best-practice solutions in blended
learning. Through implementing new Quick Response (QR) code technology,
called ‘Bubbles’, within the textbook pages, learners now have access to short
multimedia lessons via their mobile phone.
The textbooks are also now in full-colour and boast an engaging new layout. The
computer-based course material has also been redesigned and formatted to
include rich and vibrant graphics, making the course material more interactive
than ever before.
There have been curriculum updates across all areas, to make the content
pertinent to today’s adult learners. And, what’s exciting is that the Accelerate
Pro South African language textbooks – isiZulu, Sesotho, Setswana and
Afrikaans – now have ‘Bubbles’ technology within their pages. This is a first for
adult education in South Africa.
“There is a need for updated and improved AET material in South Africa, and we
are proud to be leading the way in this regard. Our target audience is everchanging, and the content needs to adjust to keep relevant to the modern
learner. Gone are the age-old traditional ways of teaching and learning. A learner
will not be a passive passenger, but will rather be able to drive their own learning
experience,” Carroll continues.

3. Dedicated Accelerate Pro facilitators
who expertly guide and support
learners through the course material
4. A dynamic learning management
system (LMS) equipped with clearly
outlined lesson plans, outcomes and
objectives to help facilitators prepare
for and facilitate learning
5. A Facilitators Guide that provides
facilitators with ideas for remediation
and extensions to help challenge
learners where necessary
Serving South Africa for over two
decades, Media Works has a national
footprint and track record of developing
and delivering education programmes in
line with industry and employer needs.
Media Works looks forward to enhancing
AET learning in South Africa through
Accelerate Pro, assisting companies to
upskill and empower their workforce.
The holistic learning approach ensures
that learners become equipped with
the necessary literacy and mathematical
skills to succeed in the workforce –
while also developing the life
skills needed to be and feel their
very best. 

THE

BEST

NOW EVEN

BETTER

ACCELERATED AET
The gift of education is yours to
give and ours to deliver.
Media Works, experts in Adult
Education and Training (AET)
bring you Accelerate Pro.
Find us on
www.mediaworks.co.za

If you are interested in
accessing Accelerate Pro for your
workforce, please contact Media
Works on 011 209 0900 or

The new Accelerate Pro programme includes
1. High quality computer- and paper-based course material delivered to learners
through a combination of innovative media and technologies
2. QR codes within learner workbooks that link to ‘Bubbles’, which contain short,
well-contained lesson summaries and overviews, which learners can easily
access on their mobile devices
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visit www.mediaworks.co.za.
A Media Works representative will
get in touch to setup a meeting.

BUBBLES
POWERED BY MEDIA WORKS

0861 mworks (696 757)

enquiries@mediaworks.co.za
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Tips for choosing the best
school for your child
It is very important to ensure your child attends the best school available to them if you consider the
amount of time they will be spending there. Education experts have put together some tips on important
things you should consider when you start looking around for a good school for your child.
Visit each school
You learn a lot about a school and their traditions and what the schools stands
for when you are there to take it all in. You need to decide whether you want to
send your child to a private or public school and ensure that you know what this
will mean for your child education wise. Make sure you ask all the questions you
may have when you visit a school.

Look into the extra mural activities available
It can be very helpful if a school offers extra mural activities and sport at the
school and your child does not need to be collected and dropped off by you or
pre-arranged transport every week. Make sure you consider the extra planning
that might be required if a school does not offer specific sport you want your
child to enrol in.

but also for school uniform and
possible registration fee or a deposit
before you child starts attending
the school. If you are not a parent yet or
will only be sending your child to
school in a few years, consider an
education fund or investment to assist
you with these costs when the
time approaches.

Choose the right school for
your child

You will learn a lot when you chat to current parents and students of a school.
This is a very quick way to find out not only the pros but also the cons of any
school. If you are able to, also try and chat to parents and students who have
attended the school in the past and get their feedback about the school.

At the end of the day, when you look at
all the schools, you need to choose one
that will be the best for your own child.
Your child will be attending the school
for many years, so they need to be
happy and comfortable at the school
they attend every day.

Look at all the costs

Apply early

School fees are something you will be facing every month, so ensure you are
well prepared for the amount you will need to pay – not only for school fees,

Make sure you look into when
registrations open and when they close.
Prepare and get your child’s registration
forms in as soon as you can as you do
not want to be disappointed and turned
away due to there not being any space
in the classes.

Chat to current students and parents

It is extremely important to make the
right choice because choosing the
right school will ultimately determine
your child’s future as well as their
development.
The right school for your child can make
all the difference in his or her successful
academic career and adjustment. In the
long term education is considered the
key to success, so it goes without
saying that choosing the right school
should not be something that is taken
lightly. 
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Your
teaching
makes
a world
Ê¡«ĕØÃ
At Pearson we recognise that great teachers can change the lives of their learners
in many ways. THANK YOU to all teachers who continually inspire our youth to do
their best.
(HFWLYHWHDFKHUVDUHIXQGDPHQWDOWRWKHVXFFHVVRIDOHDUQHUȇVMRXUQH\DQGSDUWRI
what makes a good teacher great is their desire to continually learn and improve.

Register for FREE at classroomsolutions.co.zaWRȴQGQHZDQGH[FLWLQJZD\V
to inspire your learners!
Customer Services
Tel: 021 532 6008
Email: pearsonza.enquiries@pearson.com

Learn more at za.pearson.com
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Uyanda Mphunga proves to
SA’s underprivileged youth
that anything is possible
For South Africa’s underprivileged youth, overcoming poverty may seem like a pipe dream in itself, much
less building a successful career. The latest youth unemployment figures paint a bleak picture too,
leaving many young people wondering whether they even have a shot at making better lives for
themselves and their loved ones.

H

owever, 22-year-old Uyanda Mphunga is one of the pioneering
individuals contributing towards changing that narrative,
having recently been offered a job at Amazon Development
Centre in Cape Town.

NEW

!

Interactive learning for Maths
Bettermarks® is a new, digital, adaptive Maths programme which is
proven to improve Maths results by offering a great digital solution.
For learners (Grades 4 –10):
• Immediate feedback on exercises
• Tips as they work out problems
• Automatic recommendations for
further practice
• Access on any connected smart
device

“My profile was discovered on LinkedIn and I was invited to the
Amazon Development Centre for a job interview, by the end of which
I was offered a full-time position with Amazon pending the completion
of my degree,” says Mphunga.
The Amazon Development Centre is the centre where Amazon Elastic
Compute Cloud (Amazon EC2), a web service that provides secure,
resizable compute capacity in the cloud, was first created. Mphunga
explains that he will likely form part of the Cloud Services team at the
software company.

For teachers:
• Access to over 100 000 CAPS-aligned questions
• Options to create digital worksheets and tests
• Ability to monitor individual learner’s and class
progress
• Reports to easily identify Maths knowledge gaps
• No marking

Request a
demo now!

Bettermarks ® at school – here’s how it works

“I’m excited and nervous too, as I need to work hard and complete my
studies successfully in order to join Amazon in July next year, but I am
confident I will get there,” he says.
Mphunga grew up in Standerton with his younger brother, and was
inspired by the dedication of his mother, a single parent who worked
hard to provide for her family. He is currently completing the final
semester of his Electrical Engineering Degree at Wits, a feat that he
says was made possible by the Southern Highveld Community
Development Trust (The SHCDT), which awarded Mphunga
a scholarship after he completed high school.
“The reason that I made it this far is due to the Trust,” he says. “Their financial
support has been truly instrumental in helping me make it thus far, but the
support and advice that I have received since the first day of university is the
reason why I made to fourth year on time. When I was receiving failing grades,
the emotional intelligence training and the emotional support I received was
instrumental in helping me improve and progress.”
Mphunga is one of [thirty seven] students from previously disadvantaged
backgrounds who have benefited from the SHCDT, which sponsors underprivileged
youth from the Secunda area with scholarships, internships and learnerships.
The SHCDT also ensures the learners have the emotional support they need to
succeed, through the help of mentors available to the students throughout their
studies and beyond.
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Uyanda on his way to success

Other programmes offered by the Trust
include the Go-Getters programme,
which equips deserving youth with the
soft skills needed to excel in their
tertiary studies, and Careers Dress
Up Day designed to help learners
understand which career path is right
for them. SHCDT, which is sponsored
by Graceland Hotel Casino and Country
Club, also provides funding for general
community upliftment, for the benefit
of the members of the community of
the Gert Sibande municipal areas,
focusing mainly on the Govan Mbeki
municipality. 

Teach
Introduce the
topic in the
lesson as you
usually would.

Assign
Give
Bettermarks ®
exercises to
your learners.

Work
The learners
work through
the exercises
on a connected
smart device.

 za.digitalsupport@macmillaneducation.co.za
ɖ za.bettermarks.com

Evaluate
Get the results
with the click
of a button.

Follow up
Repeat
material or
move on.

Subscribe
now for only
R150 per learner
ner
per calendar year.
ear.
Free access forr
teachers with every
tion.
class subscription.

FOR EDUCATORS & PRINCIPALS
What is Alateen?
Alateen is:
...a fellowship of young Al-Anon members, usually teenagers, whose lives
have been affected by someone else’s drinking. It is NOT for teens who
already have a substance abuse problem

Purposes of Alateen

PROCESS FOR INFORMATION PRESENTATIONS AT SCHOOLS
Al-Anon Family Groups regularly give information presentations at rehabs, clinics, corporates, schools, and to groups of
professionals such as doctors, police, social workers, educators and more.
Alateen, part of the Al-Anon Family Groups, also speaks, on request, at schools to learners, educators, parents and other
family members.
To request an information session at your school, a few simple steps should be followed:
1. Decide when – date, time – and duration of the presentation is required (we usually like at least 45 mins for a
presentation)
2. Please put your request in an email and send to publicoutreachza@gmail.com. This goes to Bette, our National
Public Outreach Co-ordinator. Please give at least 30 days notice. Otherwise we also accept a telephonic request
to Bette at 082 576 9739, or our local Al-Anon Information office - alanontvl@absamail.co.za, or 011 867 0731
(the Office is open Mon, Wed, Friday)
3. We will confirm via email that your request will be placed in our calendar
4. Please also provide us with details of the audience (age spread), numbers, how many educators will be there & a
contact person’s details.
5. On the day:
a. The Alateen team will arrive 30 mins (at least) before the session to set up & test our laptop, audio &
data projector, and to bring pamphlets for learners to take away
b. At start, one teacher should introduce us to the learners
c. We allow questions from the kids, but often find they are too shy to put up their hands. So we offer to
stay behind for 30 mins or so to answer questions.
d. We will also bring a few small posters to display, and pamphlets for educators
6. There are no fees for any of the above
We are excited at this possible opportunity to speak at some schools and look forward to hearing from you.
Kind regards

Young People Come Together to:
•
•
•
•
•

s hare experience, strength, and hope with each other
discuss their difficulties
learn effective ways to cope with their problems
encourage one another
help each other understand the principles of the Al-Anon program

Alateen Members Learn
• c ompulsive drinking is a disease
• they can detach themselves emotionally from the drinker’s problems
while continuing to love the person
• they are not the cause of anyone else’s drinking or behaviour
• they cannot change or control anyone but themselves
• they have spiritual and intellectual resources with which to develop their
own potentials, no matter what happens at home
• they can build satisfying and rewarding life experiences for themselves

Sponsorship & Supervision
In order to be registered as an Alateen group, there must be
TWO Alateen Group Sponsors at each meeting. These sponsors
– Al-Anon Members in Alateen Service (AMIAS) – are experienced
Al-Anon members, certified through the Alateen Service
certification process, prior to serving, and are in possession
of a SAPS Police Clearance Certificate, renewed annually.

Where Alateens Meet
Alateen groups meet in church halls, school rooms, or other suitable places
(often in the same building as an Al-Anon group, but in a separate room as
Alateen meetings are CLOSED to non-certified adults).

Alateen Literature
Bette Kun
Al-Anon Family Groups: National Public Outreach Coordinator, South Africa
082 576 9739: publicoutreachza@gmail.com : www.alanon.org.za

Members are encouraged to read Al-Anon and Alateen Conference
Approved Literature and materials. Written from members’ personal
sharings, these recovery tools can help them deal with their problems.
******
We believe alcoholism is a family disease because it affects all the
members emotionally and sometimes physically. Although we cannot
change or control our parents, we can detach from their problems while
continuing to love them.
We do not discuss religion or become involved with any
outside organisations. Al‑Anon has but one purpose:
to help families of alcoholics.
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UNDERSTANDING THE
EFFECT OF ALCOHOLISM
ON CHILDREN
For nearly 70 years, Al-Anon Family
Groups, globally, has helped the families
who live with the disease of alcoholism.
The disease of alcoholism in a family
member or friend affects children and
teenagers in many ways that impact on
their behaviour and ultimately, their
school work.
Frequently, students and educators
do not realise that a relationship with
an alcoholic could be a factor in poor
performance, disruptive behaviour and
other problems.
Alateen helps young people understand
how alcoholism affects the lives of all who
are associated with a problem drinker.

Alateen in South Africa
We have learned that learners are
very cautious about attending Alateen
meetings at their schools.
In some areas Alateen meetings are held
in the evenings in a nearby church hall,
community centre or somewhere secure.
Parents/guardians must give written
permission for Alateen attendance.
Alateen South Africa has groups across
the country.
A list of Alateen meetings may be found
on our websites:
http://www.alanon.org.za/meetings/
http://www.alanongauteng.co.za/
https://al-anon.org/newcomers/teencorner-alateen/
alanongso@iafrica.com –
24 hr Helpline – 0861 25 66 66
Literature & more information is
available. Just call us.
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The conversation we should be
having with our school-leavers
The face of parenting changes year by year, as our children grow and develop their own personalities,
interests and expectations of life! Cindy Glass, Director and Co-founder of Step Up Education Centres
elaborates by explaining “We have been there from the new-born phase – supporting, encouraging,
nurturing and guiding them as best we can – in a world that is rapidly changing and in communities
that have challenges all of their own. Many parents are entering yet another phase of their children’s
development – the excited, anxious, energised, slightly stressed school-leaver! Life, as we know it,
can be a cruel adventure!”

S

o what conversations should we be having with our children as they
prepare to face life as ‘new-born’ adults?

1. You can only give to others how you feel about yourself. Negative behavioural
choices are rooted in fear and a lack of self confidence and self-esteem!
Self-awareness and self-respect are key elements in ensuring that you treat
others as you wish to be treated! Honour yourself and never stop trying to be
the very best version of who you are!
2. Mistakes and failures are inevitable! USE these experiences as learning
opportunities to grow in confidence and skill! OWN your mistakes and look
for ways to find positive solutions!
3. Choices have a buddy called Consequences! Life is about making choicesevery second of every day and facing the consequences of those choices.
Don’t blame others for the choices that you have made! Seek to learn
from negative choices and use the opportunity to find ways to lift yourself
up again.
4. As you learn to honour and respect yourself, aim to pour this into the world.
Use every opportunity to be kind to others-remembering that we are all on
this earth to learn and grow. Kindness, gentleness and friendliness don’t
cost a cent, but they have immeasurable value!
5. It is ok to say NO! You do not have to get involved in anything that does not
feel right and good to you. Protect your energy and happiness by saying no
to circumstances and pressures that do not add value to your life! Again,
saying no in a respectful manner costs nothing. It will show others the
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Schools in the Fezile Dabi district
receive infrastructure
The partnership between the Free State Department of Education and Kagiso Shanduka Trust (KST) is
a celebrated case in point. KST itself is a collaboration between Kagiso Trust and Cyril Ramaphosa
Foundation (which had its genesis as Shanduka Foundation) that draws on the best practices of their
respective Whole School Development programmes to create a unique district-based educational
intervention in the Free State. The partnership is rooted in an integrated District Whole School
Development approach to address a range of key education development needs, such as infrastructure
development, curriculum development, social development and leadership in schools, with districts as
implementing agencies in the Fezile Dabi and Motheo districts.

I

nfrastructure development is a key part of KST’s District Whole School
Development programme and is awarded to schools based on two categories,
basic infrastructure and incentivised infrastructure. The provision of
infrastructure is preceded by a thorough school’s needs analysis, which
determines what facilities are either built or renovated.

Basic Infrastructure
Refers to the building or renovation of ablution blocks and classrooms, perimeter
fencing and the provision of desks and chairs. All programme schools receive
basic infrastructure where it is required and where it is not already being
provided by government.

Incentive infrastructure
Refers to facilities such as science laboratories, libraries, computer centres,
maths centres, multi-media centres and sports facilities. Schools that perform
above the target that has been set by the Free State Department of Education,
qualify for incentive infrastructure projects.

“We are thankful to all principals,
educators, learners and the community
of Edenville and Kroonstad at large who
have heeded our call to maintain and
protect infrastructure awarded to them.
Theft and vandalism to school property
will only have a negative impact on
positive learner outcomes, we also
encourage and empower communities
to participate and take ownership in
our school beautification initiatives so
that many more learners from the
community can benefit from this
infrastructure,” said Themba Mola, KST
Executive Director. 

Cindy Glass

strength of character that you have
and that is valuable!
6. Think big! Be determined! Be
courageous! BUT, allow yourself to
be vulnerable and human as well.
You may feel sad, angry, despondent,
frustrated or lonely from time to
time. That is ok. Just do not let
these moments define who you are!
Feel them, own them and then
rise again!
Cindy concludes by saying “Life is a
woven tapestry of experiences,
adventures, hurts and joys! Embrace
every opportunity and choose to LIVE
the best life possible, no matter what
challenges may come your way!
Happiness comes from within and there
IS a solution for every challenge!” 
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Schools in the Fezile Dabi district that received infrastructure at the
handover ceremony include SHS Mofube Primary School who received two
classrooms that were built and attainted a school average pass rate of 70%.
Reaitumela Primary School received a built eating area, kitchen area, and a
renovated library, the school attainted a 97.1% average pass rate. Phephetso
Secondary School received a renovated computer laboratory and attained
an impressive 94.5% pass rate in the 2017 National Senior
Certificate Examinations.
“For the past five years, this pioneering partnership with KST has made a
significant contribution to education delivery in the Free State Province. The
District Whole Schools Development model is one of the best education models
that optimises and leverages public-private partnerships to drive the
transformation of the education system and improve teaching and learning in
the Fezile Dabi and Motheo districts,” said DR. PHI Makgoe, MEC for the Free
State Department of Education.
All KST schools in the Fezile Dabi and Motheo districts adhere to the Minimum
Norms and Standards for School Infrastructure policy framework and as such
none of these schools have pit latrines and therefore creating a safe and
conducive teaching and learning environment.

DR. PHI Makgoe – MEC for the Free
State Department of Education,
interacting with learners from SHS
Mofube Primary School in their
newly built classroom
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Vocational training –
a good start to a great career
Matriculants who have not yet finalised their study options for next year, should take a serious look at
vocational careers, where the demand for qualified and skilled individuals remain despite South Africa’s
sluggish economy, an education expert says.

“T

oo many young people opt for generic degrees at universities, and then
later find that they are not adequately prepared for the real world of work,
where employers look for people who can do specific jobs in specific
sectors,” says Elbie Liebenberg, Principal of Oxbridge Academy, which serves
more than 20 000 South African distance learning students every year.
She says that there is a disproportionate focus on gaining a university degree,
despite the fact that hundreds of thousands of graduates are unable to find
employment after spending years studying.
“Many people don’t even know that vocational training exists, and many of those
who do, don’t fully understand what it is. Matriculants should make sure that they
are studying for the right reasons – for instance, not simply because of any ideas
of prestige attached to a university qualification – and that they have considered
how their qualification will prepare them for landing a job after their studies,”
says Liebenberg.
In addition to getting you ready for a specific career, vocational training is often
shorter in duration, can be done via distance or part-time study, and fees are
likely to be lower, she says.
Examples of vocational courses are too many to list in full, but they include:
• Engineering studies
• Business Management
• Human Resources Management
• Tourism
• Educare
• Contact Centre Management
• Occupational Health and Safety
• Supply Chain and Logistics Management
“Vocational courses are designed to equip students with job-relevant skills and
provide the opportunity to earn a qualification that is directly linked to a chosen
career path. Furthermore, a solid grounding in a specific vocation provides a
strong position from which to start one’s own business, which means you are not
at the mercy of the job market,” Liebenberg says.
“Through vocational education, students can gain the practical knowledge and
skills they need to find a job, without having to spend unnecessary time learning
about theoretical principles and abstract concepts that are not directly relevant in
the working environment.”
The world of work looks very different now from the way it did five or ten years
ago, and it keeps changing, Liebenberg notes.

18 >> Vol. 4 No. 11

November/December 2018

When considering how to best position
yourself for a career, you can’t just
decide to go study something and figure
out later how you are going to apply your
qualification and what you’ve learned
after graduation. You have to decide
right from the start what your vision for
your future is after completing your
studies, and determine the best route to
make that happen.
“These days, many – if not most –
employers prefer candidates who are
able to walk in and start being productive
on their first day, instead of requiring
extensive training that takes up valuable
time and costs the company money. This
is especially true when it comes to hiring
for certain positions, such as IT
technicians, office managers, childcare
workers, or beauty therapists.”
And before you register, always remember
that in order to find the right course and
the right institution, you should consider
factors such as accreditation, fees,
student support services, course
duration, and curriculum.
“We urge prospective students to first
do their homework and identify their
needs and expectations, and to then
consider
what
their
personal
circumstances allow before finding the
course and institution that will be the
best fit for them personally,” says
Liebenberg. 
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Five most popular distance
courses for 2019 – what students are
studying and why
Health and Safety, as well as Educare, have emerged as the top choices for thousands of students who
will study via distance learning next year. These fields are closely followed by Human Resource
Management, Engineering Studies, and Business Management in the popularity stakes.

T

he growth in the distance learning sector means that people seeking to
further their education after school, or those who want to upskill to boost
their job prospects, now have an unprecedented range of quality
qualifications they can pursue, without having to commit to full-time study.

Occupational health & safety
SA’s Occupational Health and Safety Act stipulates strict regulations to which
companies must adhere. This means that all workplaces need a sufficient
complement of employees who understand the rules and regulations and can put
requirements in place. An OHS qualification therefore improves one’s employability
and sets you apart from other applicants, because of the high demand for OHS
professionals in the market.

Educare
Parents are becoming much more informed about the importance of early
childhood care on future outcomes for their children, and are increasingly
demanding the highest quality education from an early age. This means that
there is significant growth in the ECD sector, resulting in increased job
opportunities, including that of Grade R assistants. In addition, an ECD
qualification can kickstart entrepreneurship for those professionals who want to
open their own daycare centre.

HR management
As is the case with OHS, an HR qualification improves a candidate’s employability,
setting them apart from their peers. Many also view an HR qualification as a
stepping stone into management positions. An HR qualification provides a good
foundation on which to build a career, because it exposes you to a number of
different aspects within the business environment, including the elements
involved in running a successful business and managing people.

Engineering studies
Not to be confused with specialised engineering fields, N1-N3 Engineering
Studies train students to become competent in a range of high-demand
vocations, such as petrol or diesel mechanics, electricians and boilermakers,
Millwrights, and fitters and turners. The demand for all of these professions is
extremely high and again, provides a foot in the door for those seeking to start
their own businesses.

Business management
A business management qualification provides students with a broad range of
transferable skills, including an understanding of how organisations work, critical
and analytical thinking skills, written and verbal communication skills, problem
solving and decision-making skills, and digital and financial literacy. These skills
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can be used in any career or working
environment, and provide a solid
foundation from which to develop one’s
career, regardless of sector.
Vocational training refers to training that
is specific to a career or a trade,
meaning that it focuses on the practical
application of skills in the workplace.
Instead of just giving you theoretical
knowledge about a certain field,
vocational training helps you develop
practical skills to perform a certain role,
and enables you to be productive from
the first day that you walk into a job.
We are increasingly seeing that students
don’t want to gain a qualification simply
for the sake of boosting their CVs, but
rather to gain entry into a specific field,
or to change professional direction.
You need to speak to a student advisor
and determine how much time you’ll
need to commit to your studies on a
daily and weekly basis. Also ensure that
you sign up with an institution that has
excellent student support and platforms
for student interaction. Distance study
can be lonely and isolating, which will
impact on a student’s success, if there
aren’t sufficient support structures
in place. 
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